Chapter 7
Prevention of Sexual Harassment

71 1. Overview

The prevention of sexual har assment is a commander 6s
commander with policy awareness, training, command climate assessments, corppaegsing and overadldvisory
assistance concerning the prevention of sexual harassment.

71 2. Chain of command responsibilities
Commanders and supervisors &ill

a. Ensurethat assignedpersonnel(to include RC personnelunder their jurisdiction) are familiar with the Army
policy on sexual harassment.

b. Publishand postwritten commandpolicy statementdor the preventionof sexualharassmentAll statementswill
be consistentwith Army policy. They will include the local c 0 mma raméismentto the Ar mypdlisy against
sexual harassment and will reaffirm that sexual harassment will not be tolerated. The statement will exptaid how
where to file complaints and will state that all complainants will be protected fronpadttseats of reprisalEach
ACOM/ASCC/DRU, installation, separateunit, agency,and activity down to company,troop or battery level will
publish a sexual harassment command policy statement. Units should coordinate these policy statenteats with
servicing staff judge advocate or legal advisor before publishing them.

c. Continually assessand be awareof the climate of commandregardingsexualharassmentldentify problemsor
potential problems. Take prompt, decisive action to investigate all complaints of sexual harassment. Eithegheesolve
problem at the lowest possible level or, if necessary, takaalodisciplinary or administrative action. Do not allow
Soldiers to be retaliated against for filing complaints. Continually monitor the unit and assess hsgggament
prevention policies and programs at all levels within area of responsibility. Eabueaders understand thatthiey
withessor otherwiseknow of incidentsof sexualharassmenthey are obligatedto act. If they do not, they themselves
are also engaging in sexual harassment.

d. Set the standard.

77 3. Policy

a. The policy of the Army is that sexual harassment is unacceptable conduct and will not be tédlergted.
leadership at all levels will be committed to creating and maintaining an environment condunieginmm
productivity and respect for human dignity. Sexual harassment destroys teamwork and negatively affects combat
readiness. The Army bases its success on mission accomplishment. Successful mission accomplishraent can
achieved only in an environmenkedr of sexual harassmefar all personnel.

b. The preventionof sexual harassments the responsibility of every Soldier and DA civilian. Leadersset the
standard for Soldiers and DA civilians to follow.

71 4. Definition

a. Sexualharassments a form of genderdiscriminationthat involves unwelcomedsexualadvancesrequestsfor
sexualfavors, and other verbal or physicalconductof a sexualnaturebetweenthe sameor oppositegenderswhend

(1) Submissionto, or rejection of, such conductis made either explicitly or implicitly a term or condition of a
personds j ob, pay, career, or

(2) Submissiorto, or rejectionof, suchconductby a personis usedas a basisfor careeror employmentdecisions
affecting that person, or

(8) Suchconducthasthe purposeor effect of unreasonablynterferingwith ani n d i v iwdrki peffoémanceor
createsan intimidating, hostile, or offensive working environment.

b. Any personin a supervisoryor commandposition who usesor condonesmplicit or explicit sexualbehaviorto
control, influence, or affect the career, pay, or job of a Soldier or civilian employee is engaging in sexual harassment.
Similarly, any Soldier or civilian employee who makes deliberate or repeated unwelcomecoenb@nts, gestures, or
physical contact of a sexual nature is engaging in sexual harassment.

715. Categories of sexual harassment

a. Verbal.Examplesof verbal sexualharassmeninay include telling sexualjokes; using sexuallyexplicit profanity,
threats, sexually oriented cadencespr sexual comments;whistling in a sexually suggestivemanner;and describing
certain attributesof o n ephysicalappearancén a sexualmanner.Verbal sexualharassmentnay also include using
termsof endearmensuchas"honey", i b a ies"w,e et e ad 't rdi"h,u nnkéferringto Soldiers,civilian
co-workers, orFamily members.

b. Nonverbal.Examplesof nonverbal sexual harassmentmay include staring at someone(thatis, iundr es si n
someonewith 0 n eefes"), blowing kisses,winking, or licking o n elipssin a suggestivemanner.Nonverbalsexual
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harassmentalso includes printed material (for example, displaying sexually oriented pictures or cartoons);using

sexually oriented screen savers on oneds -mailomput er ;
c. Physicalcontact. Examplesof physical sexual harassmentnay include touching, patting, pinching, bumping,

grabbing,cornering,or blocking a passagewaykissing; and providing unsolicitedback or neck rubs. Sexual assault

and rape are extreme forms of sexual harassment and serious criminal acts. When these acts dcthenrepo

accordance with the procedure outlined in chapter 8 and appendix H of this regulation.

71 6. Types of sexual harassment

a. Quidpro quo.fi Qu pralq u asca Latin term meaning"this for that." This term refersto conditionsplacedon a
p e r s aanedios termsof employmentin returnfor favors. It includesimplicit or explicit threatsof adverseactionif
the person does not submit to sumnditions and promises of favorable actions if the person does submit to such
conditions. Examples include demanding sexual favors in exchange for a promotion, award, or favorable assignment;
disciplining or relieving a subordinatewho refusessexual advances;and threatsof poor job evaluationfor refusing
sexual advanceslincidents of i q upradquo” may also have a harassingeffect on third persons.Ilt may result in
allegations of sexual favoritism or general discrimination when a person feels urfaphwed of recognition,
advancementyr careeropportunitiesbecauseof favoritism shownto anotherSoldieror civilian employeeon the basis
of a sexualrelationship.An examplewould be a Soldierwho is not recommendedor promotionand who believesthat
his or her squad leader recommended another Soldier in his or her squad for promotion on the basis ofoprovided
promised sexual favors, not upon merit or ability.

b. Hostile environment.A hostile environmentoccurs when Soldiers or civilians are subjectedto offensive, un
wanted and unsolicited comments, or behaviors of a sexual nature. If these behaviors unreasonably interfere with their
performance, regardless of whether the harasser and the victim are in the same workplace, therotineeenis
classifiedas hostile. A hostile environmentbrings the topic of sexor genderdifferencesinto the workplacein any one
of a number of for ms. It does not necessaril yinclidesc!| ude
nonviolent, gendetbiased sexual behaviors (for example, the use of derogatory ganded terms, commengbout
body parts, suggestive pictures, explicit jokes and unwanted touching).

71 7. Techniques of dealing with sexual harassment
All Soldiers and civilians have a responsibility to help resolve acts of sexual harassmentExamplesof how to
accomplish this follow:

a. Directapproach.Confrontthe harassemand tell him/her that the behavioris not appreciatednot welcomedand
that it must stop. Stay focused on the behavior and its impact. Use common courtesy. Write down bedoghts
approaching the individual involved.

b. Indirect approach. Send a letter to the harasserstating the facts, personalfeelings about the inappropriate
behavior and expected resolution.

c. Third party. Requestassistancérom anotherperson.Ask someoneelseto talk to the harasserto accompanythe
victim, or to intervene on behalf of the victim to resolve dbeflict.

d. Chainof command.Reportthe behaviorto immediate supervisoror othersin chain of commandand ask for
assistance in resolving the situation.

e. Filing a formal complaintDetails for filing an informalor formal complaint & included in appendix D.

71 8. Training

The elimination of sexual harassmentvithin a unit beginswith a policy of aggressiveand progressivetraining to
identify and prevent inappropriate behavior. Units will conduct progressive, interactivegsogl sexual harassment
training twice eachyear. Soldiersmust understandvhat sexualharassmenis, how to recognizeit, how to preventit,
how to report it and the consequences of engaging in sexual harassment.

a. The quality and effectivenesf unit training are of primary concern.The most effective approachto training to
prevent sexual harassment is through interactive discussion in small groups of mixed gender. Situational arignettes
scenariosshould be usedto facilitate discussionamong unit Soldiers and civilians. Role play is also an effective
training means.The training focus should be appropriateto the level of the experienceand breadthof responsibilities
of each target audience. Unit commanders must attésdraining and evaluate its content and quality.

b. Unit training for junior enlisted and civilian employeeswill focus on defining sexual harassmentand gender
discrimination,sanctionsthat may be usedto punishharasserstechniquesfor Soldiersto dealwith sexualharassment
and methods of filing a complaint through the complaint system.

c. Unit training or professionaldevelopmenttraining for junior officers, noncommissionedfficers and civilian
supervisors will reinforce thaforementioned training. In addition, emphasis should be placed on promdiegjthy
work environment within the section or unit as well as on techniques for receiving, handling and resmoiviaints.
Training on the EO complaint systemmust include leader responsibilitiesin processinginformal and formal com
plaints. It must emphasize the prevention of reprisal actions against complainants.

d. Training at unit level for seniornoncommissionedfficers, warrantofficers, officers, civilian managersand senior
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executive service personnel will focus on fostering a healthy command climate and using appropriatéomeans
determining a healthy command climate. This training will also focus on sanétiomgfenders. In addition, itwill
reinforce the elements of training they receive at a more junior level.

e. Leadersmay enlistthe serviceof their brigadeor higherlevel EOA or TC 266, C o mma n Equal @pportunity
Handbook, to helprepare and conduct Prevention of Sexual Harassment (POSH) training.

f. Commanderswill documentPOSH training on the u n i traiisg schedule.Documentationwill include type,
instructor, date, time, length of training, roster of attef)daed issues covered in the session.

g. The chain of command and EOAs will attend and participate in POSH sessions.

719. Complaints

Filing and processing of sexual harassment complaints follow the same procedures as outlppethdtix D for EO
complaints. Charges of sexual misconduct are to be processed through legal/ law enforcement channels, not EC
channels.

Chapter 8
Sexual Assault Prevention and Response Program

8i 1. Purpose and goals of the program

a. Purpose.The SexualAssaultPreventionand ResponséProgramreinforcesthe A r mycénsmitmentto eliminate
incidents of sexual assault through a comprehensive policy that centers on awareness and preventiognttaining
education, victim advocacy, responseporting, and accountability. Army policy promotes sensitive care and confiden
tial reportingfor victims of sexualassaultand accountabilityfor thosewho commit thesecrimes. For the purposesof
this policy, confidentiality or confidential reporting is defined as allowing a Soldier to report a sexual &ssault
specified individuals. This reporting option gives the Soldier access to medical care, counseling, and victim advocacy,
without initiating the investigtive process. See appendix H for full discussion of confidentiality policy for viafms
sexual assault.

b. Goals.The goals of the Sexual Assault Prevention and Response Progrand are to

(1) Createa climate that minimizes sexual assaultincidents,which impact Army personnel, Army civilians, and
Family members,and, if an incident should occur, ensurethat victims and subjectsare treatedaccordingto Army
policy.

(2) Create a climate that encourages victims to report incidéraexual assault without fear.

(3) Establish sexual assault prevention training and awareness programs to educate Soldiers.

(4) Ensur e sensitive and compr e h e thang.v e treat ment

(5) Ensue leades understad their roles and responsibilities regardig respone to sexua assaul victims,
thoroughly investigate allegations of sexual assault, and take appropriate administrative and disciplinary action

8i 2. Sexual assault policy

a. Sexualassaultis a criminal offensethat hasno placein the Army. It degradesnissionreadinessy devastating
the Armydés ability to work effectively as aimmedatly Eve
(within 24 hours) report incidents. Sexual assault is incompatible with Army values and is punishable under the
Uniform Code of Military Justice (UCMJ) and other Federal and local civilian laws.

b. The Army will use training, education and awarenesgo minimize sexual assault;to promote the sensitive
handling of victims of sexualassault;to offer victim assistanceand counseling;to hold those who commit sexual
assaultoffensesaccountableto provide confidential avenuesfor reporting, and to reinforce a commitmentto Army
values.

c. The Army will treat all victims of sexual assault with dignity, fairness, and respect.

d. The Army will treat every reported sexual assaultincident seriously by following proper guidelines. The
information and circumstances of the allegations will be disclosed on doresdv basis only.

e. This policy applie®

(1) Both on and off post and during duty and-doty hours.

(2) To working, living, and recreational environments (including both amd offpost housing).

8i 3. Victim Advocacy Program
Victimdés use of advocacy services is optional; howeverl
coordinated highly responsivesexualassaultvictim advocacyprogramthat is available 24 hours per day/7 days per
week both in the garrison and in a deployed environment.
a. There are three echelons of sexual assault victim advocates in tgjeb/Am pr ogr am in gar
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(1) Theinstallationsexualassaultresponsecoordinator(SARC) is responsiblefor coordinatingthe local implemen
tation of the program.

(2) Installationvictim advocategIVA) work directly with the installation SARC, victims of sexual assault,unit
victim advocates, and other installation response agencies.

(3) Unit victim advocateJUVA) are Soldierswho are trainedto provide limited victim advocacyas a collateral
duty.

b. In a deployed environment, there are two echelons of victim advocates:

(1) Deployablesexualassaultresponsecoordinators(SARC) are Soldierstrained and responsiblefor coordinating
the Sexual Assault Preventionand ResponseProgramas a collateral duty in a specifiedareaof a deployedtheater.
There is one deployable SARC at each brigade/unit of action and higher echelon.

(2) Unitvictim advocategUVA) are Soldierstrainedto provide victim advocacyasa collateralduty. Thereare two
UVAs for each battaliosized unit.

8i 4. Definitions
For the purpose of this polity

a. Sexualassault. Sexual assaultis a crime defined as intentional sexual contact, characterizedy use of force,
physical threat or abuse aifuthority or when the victim does not or cannot consent. Sexual assault inchpaes
nonconsensual sodomy (oral or anal sex), indecent assault (unwanted, inappropriate sexual contact or dondling),
attemptsto commit theseacts. Sexual assaultcan occu without regardto genderor spousalrelationshipor age of
victim. A C o n svdlinrtotobe deemedor construedto meanthe failure by the victim to offer physical resistance.
Consentis not given whena personusesforce, threatof force, or coercionor whenthe victim is asleep,incapacitated,
or unconscious.

b. Othersexrelated offensesOther sexrelatedoffensesare definedas all other sexualactsor actsin violation of
the Uniform Code of Military Justice that do not meet the above definitiexidal assault, or the definition séxual
harassment as promulgated in DOD Directive 1350.2, Department of Defense Military Equal Opportunity. E@mples
other sexrelated offensescould include indecentacts with anotherand adultery. (For the specific articles of sexual
assault offenses under the UCMJ, see the MCM.

c. Restrictedeporting. Restrictedreportingallows a Soldier who is a sexualassaultvictim, on a confidentialbasis,
to disclose the details dfis/her assault to specifically identified individuals and receive medical treasment
counseling, without triggering the official investigative process. Soldiers who are sexually assauliesisnd
restricted reporting under this policy should report the assaultto the sexual assaultresponsecoordinator (SARC),
victim advocate, chaplain, or a healthcare provider.

d. Unrestrictedreporting. Unrestrictedreporting allows a Soldier who is sexually assaultedand desiresmedical
treatment,counseling,and an official investigationof his/herallegationto use currentreportingchannelgfor example,
the chain of commandor law enforcement),or he/shemay report the incident to the SARC or the on-call victim
advocate. Upomotification of a reported sexual assault, the SARC will immediately notify a vietivocate.
Additionally, with the victimés consent, the healthcare
the collection of evidence. Details redang the incident will be limited to only those personnel who have a legitimate
need toknow. See appendix H for a detailed explanation of restricted and unrestricted reporting.

8i 5. Responsibilities

a. The Deputy Chief of StaffiG The DCS, &1 willd

(1) Beresponsibldor Armywide policies,doctrine,plans,andinitiatives pertainingto the SexualAssaultPrevention
and Response Program.

(2) Beresponsibldor the overall implementationgvaluation,and assessmenif the Sexual AssaultPreventionand
Response Program.

(3) Provideoversightfor the coordinationof SexualAssaultPreventionand Responséd’rogramtraining requirements
with the Commander,Training and Doctrine Command(TRADOC), for all Soldiersthroughoutthe A r m ylrist#u-
tional Training Base.

(4) Ensuresexualassaultawarenessand preventiontraining is incorporatedinto relevanthumanrelationstraining
(for example, irprocessing briefs, Army alcohol/drug abuse prevention education, and prevergiexuaf harassment
(POSH) training.

(5) Establishselection criteria, in coordination with the Assistant Chief of Staff for Installation Management
(ACSIM), through the Community and Family Support Center (CFSC), for staffirigstaflation sexualassault
response coordinators.

(6) Develop and provide oversight of the Sexual Assault Data Management System (SADMS).

(7) Providesexualassaultdatareportsin accordanceavith DODI thatwill be usedin quarterlyand annualreportsto
the House andenate Armed Services Committees.

b. Director, Sexual Assault Prevention and Response Prodrhm.Director wild

(1) Be responsi bl e for t he Ar my 6 s nag8reentuumdtions. Assaul t
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(2) Coordinatewith Army staff offices and agenciesn establishingpolicies that reducesexualassault,streamline
reporting, and establish cohesive procedures to support vidtimestigative procedures, and all aspects of the Sexual
Assault Prevention and Response Program.

(3) Coordinate Sexual Assault Preventionand ResponseProgram training requirementswith the Commander,
Training and Doctrine Command (TRADC) , for al | Sol di er s throughout

(a) Coordinatetraining requirementswith the Assistant Chief of Staff for Installation Management(ACSIM),
through the Community and Family Support Center (CFS€ develop programs of instruction and otiseipport
materials for sexual assault awareness and prevention training for sexual assault response coordinatorvi(3ARCS),
advocates, deployable SARCs, and unit victim advocates (UVAS).

(b) Coordnate training requirementswith the CommanderTRADOC, OTJAG, OTSG, and Chief of Chaplainsfor
al | Sol diers throughout t he Ar my 6 s institutional

(4) Ensure periodic evaluations and assessments are conducted of theASsaukl Prevention and Response
Program.

(5) Maintain SADMS.

(a) Determine data and statistics to be collected, maintained, and reported by installation SARCs.

(b) Collect, record, and maintain data on sexual assault cases.

(6) Monitor sexual assault data and trends.

c. Provost Marshal Generallhe Provost Marshal General \gill

(1) Implementlaw enforcementand criminal investigationproceduredor the immediateinvestigationof all reports
of sexual assault.

(2) Establishproceduredor installationprovostmarshalstaff and Criminal InvestigationCommandspecialagentsto
support SARCs.

(3) Establish procedures for implementing the provisions of confidentiality as defined in appendix H.

(4) Ensurethat law enforcemenpersonnekeceivesensitivity training in respondingto victims of sexualassault,as
well astraining on victim assistanceind resourcesand relatedlaw enforcemeninvestigativeresponsegseeappendix
.

(5) Support thesubmission of sexual assault data into SADMS.

d. UnitedStatesArmy Criminal InvestigationCommand.The CommanderUnited StatesArmy Criminal Investiga
tion Command(USACIDC-hereafter referred to in this document as CID)dwill

(1) Establishcriminal investigation policies and proceduresfor investigatingincidents of sexual assaultthat are
within the CID investigativeauthority consistentwith DOD policy and implementedin AR 1951, AR 1952, AR
190145, and AR 195.

(2) Ensurethatlaw enforcemenpersonnekeceivesensitivity training in respondingto victims of sexualassault,as
well astraining on victim assistancend resourcesandrelatedlaw enforcemeninvestigativeresponsegseeappendix
).

(38) Establishproceduresn CID regulationsthat supportthe role of the SARC and provide statusreportsto the
SARC on investigative activity and other pertinent details to the extent that it will not jeopardize g ongo
investigation or the rights of potential subject of an ongoing investigation.

(4) Ensurethat the Office of the Staff Judge Advocate is notified when a sexual assaultoccurs within Army
jurisdiction.

(5) Superviseactivities at United StatesArmy Criminal Investgation Laboratory (USACIL) to efficiently process
evidence fromsexual assault cases.

(6) Ensurethat victims and witnessesare notified of their rights through a completedDD Form 2701 (Initial
Information for Victims and Witnesses of Crime). Enstirat the victim and witness are informed of the status of the
investigative activity, according to the procedures established by the SARC and to the extent that such actions will not
jeopardize an ongoing investigation and the availability of cagvi

(7) Ensurehatdispositionreportsby battalioncommanderr first lieutenantcolonelin the chainof command DA
Form 4833 (Commander 6s Report of Di sciplinar Crimmal Admi
Investigation and Intelence System and reported to the Director, U.S. Army Crime Records Center.

(8) Support the submission of sexual assault data into SADMS.

(9) Support Armywide and DOD data calls as required.

(10) Providea representativewith appropriate experienceand level of expertiseto serve on the Sexual Assault
Review Board (SARB) (see appendix F for a detailed description of the SARB).

(11) Establish procedures for implementing the provisions of confidentialityefaedd in appendix H.

(12) Immediatelynotify the SARC or the on-call IVA, if after normalduty hours,of all incidentsof sexualassault.

e. Office of the Surgeon Generdhe Surgeon General vdll

(1) Implementregulatory guidanceand protocolsfor the medical responseand evidencecollection kit for sexual
assault incidents that include consideration of state and local jurisdictions. Coordinate with local ClDvbéfice
implementing regulatory guidance and protocols for evideodlection kit.
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(2) Provideguidanceto MTF commander®n what medicaltreatmentinformation may be providedto the SARC to
assist in the monitoring of cases and the SARB process.

(3) Ensurethe training of appropriatemedical personnelin handlingthe medical, medicallegal, and psychological
aspects of assisting sexual assault victims (see appendix ).

(4) Initiate or develop,where appropriate,nemorandeof understanding/memorand# agreemen{MOUs/MOAS)
with nonmilitary medical treatmentand medical supportactivities to ensureadequateresponseand treatmentin the
areasof counseling,carefor victims, practicaltraining for medicalexaminersmedical or healthcare professionaldn
order to maintain optimal readiness and to ensure the same level of care is provided in CONUS, OCONKnsotand
environments.

(5) Monitor the effectiveness of MOUs/MOASs.

(6) Ensure that the availability of victim advocacy services |Baed to victims presenting for care.

(7) Mai nt ain t he confidentiality of ViiRt i ms 6 medi

(8) Ensurethat healthcareprovidersand personnelreceivetraining on dealing with victims of sexualassauld to
include options for confidential reporting (see app I).

(9) Conveyto the commandany possible adverseduty impact related to the individuals medical condition or
prognosis in accordance with the policy on confidgity, in accordance with the Health Insurance Portability and
Accountability Act (HIPAA).

(10) Supporthe submissionof sexualassaultdatainto the SexualAssaultData ManagemenSystem(SADMS), in
accordance with HIPAA.

(11) Beresponsiblefor overall evaluationand assessmentf victim supportservicesprovidedby medicaltreatment
facilities (MTFs).

(12) Provide a representative with appropriate experience and level of expertise to serve on the SARB.

f. Office of the Chaplai The Chief of Chaplains wl

(1) Trainunit ministry teams(UMT) in sensitivity to sexualassaultvictims, dynamicsof sexualassaultand basic
community information and referral (see appendix I).

(2) Provide pastoral andpiritual support to victims of sexual assault as requested by the victim.

(3) Explain the availability of victim advocacy services.

(4) Encouragehe victim to seekmedical attentionregardlessof whetherthe victim requiresemergencyor non
emergency care.

(5) Encouragedhe victim to seekappropriateassistanceand counseling.With the consentof the victim, refer the
victim to a qualified individual or an organization that specializes in assisting victims of assaalt.

(6) Encouragehe victim to inform the appropriatelaw enforcementagencyof the incident. Appendix H contains
specific information regarding confidentiality and privileged communications.

(7) Maintain confidentiality and privilegedommunication at the request of the victim.

(8) Reportincidentsof sexualassaultto the SARC whenthe victim consentslf the assaultoccursafter normal duty
hours, incidents will be reported to the-mm | | I VA witmt the victi mbs conse

g. Officeof the Staff JudgeAdvocate.The Staff JudgeAdvocateor thosepersonnelunderthe supervisoryauthority
of the installation staff judge advocate &ill

(1) Ensure the training of legal personnel comply with sfamdards agrescribed in appendix I.

(2) Explain the availability of victim advocacy services to victims and notify the SARC.

(3) Notify law enforcement of an officially reported sexaatault if they have not been previously notified.

(4) Implementthe local Victim WitnessLiaison (VWL) Programand immediatelyrefer the victim to the VWL for
services as prescribed in ART2D.

(5) Minimize eventsthat could bring the victim andthe subject(s)into contactwith eachother (for example,avoid
scheduling prérial appointments for the victim and subject(s) at the same or adjacent times, and avoid thkcing
subject(s) and victim in the same court waiting room).

(6) Ensurethatvictims are informed aboutthe statusof the ¢ a s legal actionsand other pertinentdetailsincluding
courtroom procedures in accordance with Victim Witness Liaison procedures in AR, Zhapter 18.

(7) Advisethe victim that his or her testimonyand/or participationmay be requestd in proceedingsther than a
courtmartial or civil trial (for example, pigial appointments).

(8) Support the submission of sexual assault data into SADMS.

(9) Provide a representative with appropriate experience and leesipeftise to serve on the SARB.

h. The Inspector Generallhe Inspector General will

(1) Periodicallyinspectsexualassaultprevention,responseand reporting proceduresas directed by the directing
authority.

(2) ldentify noncomplianceanalyzesignificant indicatorsof deficiencies,and identify responsibilityfor corrective
action.

(3) Reportall findings to the directing authority; hand off potential criminal violations to the appropriateagency.
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i. Chief, National Guard Bureau (NGB), and Chief, U.S. Army Reserve(OCAR). The NGB and OCAR will 8

(1) Develop,implement,and monitor Sexual Assault Preventionand ResponseProgrampolicies and programsin
their respectivecomponents.The programsmay be modified to meet the information managementnd reporting
requirementf respectivecomponentsProgramswill include assessment® determinethe progressmadetowardthe
goals of the Sexual Assault Prevention #&ebsponse Program.

(2) Establish policy and procedural guidelines that comapthi the policy on confidentiality.

(3) Ensurepolicy and proceduresare in place for all first respondergo contactthe SARC at the time the victim
comes forward.

(4) Establistrequisitestaff positionswithin the organizationsand makeresourcesvailableto adequatelymplement
Sexual Assault Prevention and Response Program requirements.

(5) In a deployedenvironment,ensurethat deployableSARCsand UVAs are designatedn writing and trainedto
provide assistance.

(6) Establishsexualassaultpreventiontraining in units and professionalmilitary educationconsistentwith HQDA
policy and command needs.

(7) Select Army Reserve and National Gupsatsonnel to attend SARC and UVA training.

(8) EnsureSoldiersreceivepre-mobilization, mobilization, and post deploymentmobilization training relatedto the
prevention and response to sexual assault.

(9) Support the submission of sekwessault data into SADMS.

j. CommandingGeneral,U.S. Army Training and Doctrine Command(CG, TRADOC).The CG, TRADOC, will 8

(1) Developtraining for preventionof andresponsdo sexualassaulin closecoordinationwith HQDA, Army Gi 1,
OTJAG, ACSIM, and OTSG.

(2) Developinstructionand associatedraining materialson preventionof and responseo sexualassaultfor usein
the accession/initizdntry-training base, professional military education (PME) courses throughout the proppnent
schools/functional courses, and units. The preferred method of training should be interactivgrampatirientedand
testable. Interesting, sequential human relations training will be imbedded in all levels of PME.

(3) Ensurethat sexualassaultpreventionand responseraining programspromoteawarenes®f policy, prevention,
roles and responsibilities service providers,identification of confidential sourcesyictim advocacyservices,reporting,
and followup.

(4) Developinstructionand associatedraining materialsto ensuremilitary police and CID agentsreceiveinitial first
responder training during their basic courses and refresher training during subsequent professional development course:
taught at the U.S. Army MilitaryPolice School.

(5) Develop instruction and associated training materials to ensure CID agents receive advancedssauital
investigation and sensitivity training in their basic course and refresher training during subseqpiessional
developmentcourses taught at the U.S. Army Military Police School.

(6) Provideassistanceand instructional materialsto schoolsnot under the jurisdiction of TRADOC, such as the
Army Medical Department Center and School and the Inspector GeGetake.

(7) Conductrequired preventionof and responseto sexual assaulteducationand training in TRADOC service
schools and training centers.

(8) Evaluatethe effectivenessof sexualassaultpreventionand responsetraining conductedin TRADOC service
schools and training centers.

k. Commanders of major Army command€OM/ASCC/DRU commanders wdll

(1) Ensuresexualassaultpreventionand responseraining is conductedannuallyin accordancewith proceduresas
outlined inthis policy.

(2) Develop policy guidance on prevention of sexual assault and treatment of victims.

(3) Monitor the executionof the SexualAssaultPreventionand ResponséProgramin all commandsagenciesand
activities (including ArmyReserve and Army National Guard units when activated) under their jurisdiction.
(4) Designatea Sexual Assault Preventionand ResponseProgramproponentto overseethe ACOM/ASCC/DRU

program, reporting, assessments, statistics, trend amalgsd so forth and to coordinate staff proponents.

(5) Provide personnel and other resources to implement the Sexual Assault Prevention and Response Program

(6) Ensure two UVAs are appointed at Battalion level equivalen units.

(7) Ensure deployable SARCs are appointed at brigadeffirdttion and higher level units.

(8) EnsuredeployableSARCs (brigadeand higher) and UVAs havereceivedrequiredtraining prior to performing
duties.

(9) Ensure deployablSARCs and battalion UVAs deploy with assigned units.

(10) Ensuresexualassaultpreventionand responsdraining (for example,risk factors of sexualassault,use of the
buddy system) is integrated into predeployment and-dembyment hefings.

(11) Monitor required sexual assault prevention and response training at units.

(12) Inspectand assesssexual assaultpreventionand responseprogramsunder their respectivemajor command.
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(13) Conduct periodic assessments of program effectiveness on mission units and identify improvements.

(14) Comply with AR 6008i 8 and appoint sargender sponsors for firgtrm Soldiers.

I. AssistantChief of Staff for Installation ManagementThe AssistantChief of Staff for Installation Management
(ACSIM), through the Installation Management Agency (IMA) and Community and Family Support QERteC),
will &

(1) Design, implement, and manage the SARG@ wctim advocacy program.

(2) Develop and implement training for SARCs and victim advocates (see appendix I).

(3) Establishand publish an integratedresourcedirectory for the SexualAssaultPreventionand Responsd’rogram
that systemicallyincorporatesmedical, legal, chaplaincy,and investigativeresourcesjncluding civilian resourcesas
well asinstallationand communityspecific information availableto assistvictims of sexualassault.The ACSIM wiill
also provide materials(for example,handoutsposters)to identify resourceso whom sexualassaultmay be reported
(for example, medical facility, chain of command, chaplain, CID, military police, mental health serigtigs,
advocate, and staff judge adate).

(4) Ensure service members have access to acemliinated, highly responsive victim advocacy program.

(5) Identify resourcerequirementsand preparebudgetrequeststo train installation SARCs, deployable SARCs,
installation victim advocates, and UVAs.

(6) Develop installation SARC, deployable SARC, installation victim advocate,and UVA training guides that
contain protocols and procedures that include appropriate levels of assistance.

(7) Providesexual assaultpreventionand responseeducationtraining to companyand higherlevel commanders
within 45 daysof assuming their respective leadership roles.

(8) Provide commanders with information to manage Sexual Assault Prevention ands&kd3mgmams.

(9) Supporthe submissiorof sexualassauldatafrom installationSARCs,deployableSARCs,victim advocatesnd
UVAs in the SADMS.

(10) Develop samgender sponsorship guidelines for fiestm Soldiers and include in ABROOG 8i 8.

m. Installation commanders(senior mission commandersregional readinesscommander,or state joint forces
headquarters level commander$)stallation commanders wall

(1) Ensure that a sexual assault response capability is avaddbhours per day/7 days per week.

(2) ProvideUVAs and SARCsasneededor thoseArmy units smallerthana battalionthat are stationedon/nearthe
installations, such as Army explosive ordinance detachments, Army counterintelligence (MIConis,0fEngineers
elements, and so forth.

(3) Coordinatewith the Family Advocacy Programmanagerto ensurethat MOUs/MOAs are in placeif civilian
agenciesor other military servicesare usedasa victim servicesresourceand that the SARC hasauthority and support
to coordinate with appropriate agencies.

(4) Establishan active SARB consistentwith appendixF of this regulation.The installationcommandetror his/her
designatedepresentativeat a minimum, will chair the SARB. Other committeemembersmay be appointeddepending
on the nature of their responsibilities as they pertain to sexual assault prevention and response. Itstaitatioders
are responsible for maintaining a written summary of the discussions andbmecd$ each meeting.

(5) Establishwritten proceduredor reporting sexualassaultshroughoutthe chain of command.Theseprocedures
must be written in a way so as not to be interpretedby subordinatecommandergo meanthat allegationsmust be
disposed of in a particular manner that predetermined types or amounts of punishments are appropriatevershat
actionis requiredin all casesor in a particular case.Authority to disposeof casesthat resultedfrom allegationsof
sexual assault igithheld to the Battalion commander level and above. A commander authorized to dispasef
involving an allegationof sexualassaultmay do so only after receivingthe adviceof the servicingjudge advocate As
with any case, any disposition decisimvolving an allegation of sexual assault is subject to review by higher level
commanders as appropriate.

(6) Ensure service members have access to acewltinated, highly responsive victim advocacy program.

(7) Providethe safestpossble physicaland emotionalenvironmenton postfor all Soldiers,Family members,and
other installation residents.

(8) Integratesexualassaultawarenesdnto installation newcomerorientationbriefings and provide contactinforma
tion for all installation level response agencies.

(9) In coordinationwith Family Advocacy Programmanagerand the Public Affairs Office, conductmedia cam
paigns to ensure Soldiers are aware of the Sexual Assault Prevention and Response Program and puiiitaié- on
post/norArmy agencies that are available to assist victims.

(10) Publicizeinstallationlevel informationto provide leadersand Soldierswith contactinformationfor all installa
tion level response agencies, to include kmforcement, legal, medical, social services, and others.

(11) Ensureall installation agenciesand units comply with the rules of confidentiality (that is, restricted and
unrestricted reporting) for Soldiers as stated in appendiddivever, no criminal investigation will be initiated unless
originated from another source or the victim elects to come forward via unrestricted reporting.

(12) Inaccordancevith missionrequirementsensureSexual Assault Preventionand Responsdrograminitiatives
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do not imposeartificial restrictionson a selectedsubgroupof personnelassigned(for example,curfews for women
only).

(13) Provide temporary living accommodations o | di er victi ms at t he vict

(14) Identify sexual assaultincident trends and take appropriate measures(that is, increasedsecurity patrols,
enhanced education and training, enhanced environmental and reafetyres) to prevent further sexual assaults.

(15) Comply with AR 600818 and appoint sargender sponsors for fiegtrm Soldiers.

(16) Provide sexual assault response services for sister service units that are statioaedheninstallation.

n. Installation provost marshald§he installation provost marshal \gill

(1) Respond to all incidents of sexual assault reported to law enforcement.

(2) Ensurethat law enforcementpersonnelrespondingto a sexual assaultincident are trained in sensitivity to
victims of sexual assault, victim assistance and resources, confidentiality, and related law enforcement investigative
responses.

(3) Immediatelyreport incidents of sexual assaultto the SARC and escortvictims from the crime scenewhen
requested by the victim, their chain of command, or the CID.

(4) Ensurethat victims and witnessesare notified of their rights througha completedDD Form 2701 (Victims and
Witnesses of Crime). When the installation provost marshal retains investigative authority and responsiility of
sexualassaultincident, the victim and witnesswill be informed on the statusof the investigativeactivity to the extent
tha such actions will not jeopardize an ongoing investigation.

(5) Follow the procedures of AR 1% and AR 19045 in documenting and reporting all reports of criminal
activity.

(6) Supportdata collection responsibilitiesof the installation SARCs for sexual assaultsto the extent that such
actionswill not jeopardizean ongoing investigationor the rights of a potential subjectin an ongoing investigation.

(7) Seekto establishformal memorandaof understanding(MOU) with civilian law enforcementagenciesto
establishor improvethe flow of information betweentheir agenciesMOUs canbe usedto clarify jurisdictionalissues
for the investigationof incidents,to definethe mechanismwherebylocal law enforcementeportsinvolving active duty
servicememberswill be forwardedto the appropriatdaw enforcemenbffice, andto foster cooperationand collabora
tion between the installation law enforcement agency and local civilian agencies.

(8) Ensurethat dispositionreportsby commandersre enteredinto the CentralizedOperationsPolice Suite (COPS)
and forwarded to the Director, U.S. Army Crime Records Center.

(9) Provide a representative with appropriate experience and level ofisexpertserve on the SARB.

(10) Support the submission of sexual assault data into SADMS.

0. Unit commandersUnit commanders widl

(1) Takeimmediatestepsto ensurethev i c t physiéaksafety,emotionalsecurityand medicaltreatmentneedsare
met and that the SARC and appropriate law enforcement/criminal investigative service are notified. See appendix G for
additional guidance for commanders responding to a reported sexual assault.

(2) Ensurethat the victim or his/herrepresentativeconsentin writing to the releaseof information to nonofficial
partiesaboutthe incidentand thatthe v i c t dtat$asd privacy are protectedby limiting informationto A n ete d
knowo personnel

(3) Ensurethat victims of sexualassaultreceivesensitivecare and supportand are not re-victimized as a result of
reporting the incident.

(4) Collaborateclosely with the SARC, legal, medical,and chaplainoffices and other service providersto provide
timely, coordinated, andppropriate responses to sexual assault issues and concerns.

(5) Encourage the victim to get a medical examination no matter when the incident occurred.

(6) Report all incidents of sexual assault to CID in accordance WtHL.9% 1, paragraph 6.

(7) Reportsexualassaultso the SARC to ensurevictims have accesgo appropriateassistanceand care from the
initial time of report to completion of all required treatment.

(8) Report all incidents of sexual adsato the office of the staff judge advocate within 24 hours.

(9) Notify the chaplain if thevictim desires pastoral counseling or assistance.

(10) Appointon orderstwo UVAs per battalionlevel and equivalentunits. Commandersvill selectqualified officers
(CW2/1LT or higher), NCOs (SSGor higher), or DA civilian (GS 9 or higher) for duty as UVAs (seepara8i 6 for
UVA selection criteria). The first colonel in the chain of command may approve appointing only ondoilUVA
battalions whose small population may not warrant two UVAs. Commanders at all levels may appoint more than the
prescribed number of UVAs if this is necessary for very large battalions or units whose geogiégg@csibn
warrants theappointment of more UVAs. Appointment of DA civilian/GS employees to UVA positions may require
management to consult with their unions pursuant to their collective bargaining agreement.

(11) Appointon ordersone deployableSARC at eachbrigadéunit of action level and higher echelon(for example,
division, corps, and Army component command). Since installation SARCs are civilians/contractors and do not deploy,
the deployableSARC will performall SARC dutiesin theater.Commandersill selectqualified officers (MAJ/CW3
or higher), NCOs (SFCor higher),or DA civilians (GS 11 or higher)for duty as deployableSARC (seepara8i 6 for
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SARC selectioncriteria). Appointmentof DA civilian/GS employeego SARC positionsmay require managemento
consult with their unions pursuant to their collective bargaining agreement.

(12) EnsuradeployableSARCs (brigadeand higher) and UVAs havereceivedrequiredtraining prior to performing
duties.

(13) Ensure deployable SARCs and UVAs deploy with assigned units.

(14) Ensureunit level SexualAssaultPreventionand ResponséProgramtraining is conductedannually and docu
mented on unit training schedules.

(15) Publish contact information of SARCSs, installation victim advocates,and UVAs, and provide takeaway
information such as telephone numbers for unit and installation points of contact, booklets, and information
available victim services.

(16) Advertisethe Sexual Assault Preventionand ResponseéProgramthroughlocal meansto ensurethat Soldiers,
Army civilians, Family members, and leaders are awarthefprogram.

(17) Postwritten sexualassaultpolicy statementsand victim servicesresourcechart on the unit bulletin boards.
Statements must include an overview of the commandds <co
Progr am; victimbébs rights; the definition of ssateneatt assau
that sexual assault is punishable under the UCMJ and other Federal and local civilian laws and that sexual assault
incompatible with Army values.

(18) EnsureSoldiersreceivepredeploymentnd post deploymenttraining relatedto the preventionand responseo
sexual assault.

(19) Include emphasis on sexual assault risks, prevention, and response at all holiday safety briefings.

(20) Ensurevictims havebeenofferedthe servicesof the S J AvicBm witnessliaison, advisevictims of their rights
in accordancevith AR 27i 10, chapterl8 (Victim/Witness Assistance) and make them awareof and encourageghem
to exercise their options during each phase of the medical, investigative, and legal processes.

(21) Whenappropriate consultwith the victim on pretrial and chargingdecisions(as specifiedin AR 27/ 10, para
18i 15).

(22) Asappropriatereferthev i c t Hamil§ to availableresourcegthatis, counseling resourcesinformation,and
medical care).

(23) Followwritten proceduregstablishedy installationcommanderdor reportingsexualassaulthroughthe chain
of command.

(24) Determinejn atimely manner,how to bestdisposeof allegedvictim collateralmisconductto include making
the decision to defer theisciplinary actions regarding such misconduct until after the final disposition cfetheal
assaultcase.Commandersand supervisorshouldtake into accountthe traumato the victim and respondappropriately
so as to encourage reporting of sexasdault and the continued cooperation of the victim.

(25) Determindf an administrativeseparatiorof the victim is in the bestinterestsof eitherthe Army or the victim,
or both. Regardless of the reason for initiating the separatibon, the victim is entitled to a full and fair
consideration of her or his military service and particular situation. It is vital that all such separation actialis and
determinationshe consistentand appropriate,and be viewed as such. Seration actionsare in accordancewith AR
600'8i24 and AR 638200 for enlisted, and appropriate Reserve Component regulations.

(26) Wheninitiating an administrativeseparatioron any Soldier, for any reason(voluntary or involuntary), include
documentationin the separationpacketthat positively identifies the Soldier as having been, or not having been, a
victim of sexualassault.Unlessotherwisedirectedby AR 635200 or AR 600-8-24, this documentatiorshouldbe in
the form of amemorandum, signed by the Soldier or the commander initiating the separationd stating

(&) Whetherthe Soldierwas or was not a victim of sexualassaultfor which an unrestrictedreportwas filed within
the past 24 months.

(b) Whetherthe Soldierdoesor doesnot believethatthis separatioractionis a direct or indirect resultof the sexual
assault itself or of filing the unrestricted report, if the above is true.

(27) Whenservingas a SpecialCourtMartial ConveningAuthority or GeneralCourtMartial ConveningAuthority,
review all administrative separation actions involving victims of sexual assault identified in paragia(@®)3above.
Unless otherwise directed by AR 6280 or AR 606B8-24, the reviewmust consider the following:

(a) If the separatiorappeardo be in retaliationfor the Soldierfiling an unrestrictedreportof sexualassault.lf so,
consult with the servicing office of the staff judge advocate or other legal office.

(b) If the separationinvolves a medical condition that is relatedto the sexualassault,to include Post Traumatic
Stress Disorder (PTSD). If so, consult with the appropriate medical personnel.

(c) If the separatioris in the bestinterestsof the Army, the Soldier, or both. If not, consultwith the servicingstaff
judge advocate.

(d) The statusof the caseagainstthe allegedoffender,and the effectof theS o | d { & i 6 tsépardtisnyn the
dispositionor prosecutiorof the case.lf the caseis still open,consultthe servicingCID unit and staff judge advocate.

(28) Ensureall appropriatecopies of DA Form 4833 ( C o mma nRemort @& Disciplinary Or Administrative
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Action) areprovidedto the installationprovostmarshaland U.S. Army Criminal InvestigationCommand(CID) within
established timelines.

(29) Determindhe bestcourseof actionfor separatingrictims from the subject(s)during the investigationof sexual
assault cases. Commanders should ensure thattireization does not occur. Commanders should condluker
v i c t prefefescesand all relevantfacts and circumstance®f the caseto determinethe appropriatecourseof action
to avoid re-victimization. Commandersnay considertransferringthe victim to anotherunit, but they should also be
aware of and considerthe fact that there may be a perceptionthatthe v i c t tramsfierdrom the unit is a result of
reportingthe incident. Commandersnay considerusingDD Form 2873 (Military ProtectiveOrder (MPO)), referredto
asfi naontacto r d eMP®sare an effectivetool for commander$o maintainthe safetyof the victims and witnesses.
If the victim lives offpost, he or she may obtain a restraining order from the civilian courts.

(30) Ensurefeedbackon casestatusis providedto victims of a sexualassault.The battalioncommandewmill update
the victim 14 calendardays after the initial report. Thereafter,battalion commanderswill ensure,at a minimum, a
monthly updateis providedto the victim (if reportis unrestricted)on the currentstatusof any ongoinginvestigative,
medical,legal, or commandproceedingsegardingthe assaultMonthly updateswill continueuntil the final disposition
of the reportedassault(that is, the conclusionof any judicial, nonjudicial, and administrativeactions (including
separation}takenin responseto the offense,whicheveris later in time). Additionally, the battalion commanderwill
follow up with the victim within 45 daysafter dispositionof the caseto ensurethev i ¢ t neadshavebeenaddressed.

(31) Considerthe option of convalescenteavein accordancevith AR 600’ 8i 10, Leavesand Passesbasedon the
recommendati on of t he victi moés heal t hcar e provi de:l

(832) Flag (suspendfavorable personnelactions) any Soldier under charges,restraint, or investigationfor sexual
assaultin accordancavith AR 600 8i 2 and suspendhe S o | d Beeuritpctearancein accordancevith AR 3801 67.
Flags are not removed until disposition of offenses to include completion of punishment.

(33) Add a reminder to rating officials that their comprehensiveevaluation includes documentingincidents of
misconduct,to include thosebeing found guilty of sexualassault.This may include an appropriateannotationin the
narrative and/or the values section of the Officer Evaluation Report/Noncommissioned BXffitgation Report.

(34) Ensurethat Soldiers convicted of sexual assaultin foreign, civilian, or military courts are processedfor
administrativeseparationThis provision doesnot apply to Soldierswho havea courtmartial sentencehatincludesa
dishonorable discharge, bad conduct discharge, or a dismissal.

(85) Continuallyassesshe commandclimate throughvarious methods(for example,focus groups,surveys,talking
with Soldiers).

(36) Condud periodic assessmesntof the Sexua Assaut Preventim and Respons Progran for progran
improvement.

(87) Comply with AR 60081 8 and appoint sargender sponsors for firsgrm Soldiers.

p. Sexuahssaultresponsecoordinators(SARCs)The installationSARC is a DA or contractcivilian employeewho
works for the Family advocacy program manager (FAPM) and reports directly to the installation commander for
matters concerning incidents of sexual assault. SARCS8 will

(1) Serve as the designatedprogram managerof victim support serviceswho coordinatesand overseeslocal
implementation and executioof the Sexual Assault Prevention and Response Program.

(2) Ensure overall local management of sexual assault awareness, prevention, trainingtinarablvocacy.

(8) Overseeinstallation victim advocatesand unit victim advocatesin the performanceof their duties providing
victim services.

(4) Ensurevictims are properly advisedof their options for restrictedand unrestrictedreporting. Ensure victim
acknowledges in writing his/her preference for restricted or unrestricted reporting as stated in appendix H. If the victim
chooses the restricted reporting option, the victim must acknowledge in writing that they understand neicctied
may limit the ability of the Army to prosecute the assailant and an understanding of why Armyfawaisy
unrestricted reporting.

(a) If thevictim choosedhe restrictedreportingoption, ensurethe victim is takento a healthcareproviderin lieu of
reporting the incident to law enforcement or command.

(b) If the victim chooseghe unrestrictedreportingoption, SARC will immediatelynotify law enforcementand the
healthcare provider.

(c) For the purposesof public safety and commandresponsibility,the SARC will report information concerning
sexual assault incidents, without information that could reasonably lead to personal identification of the vitim, to
installation commander within 24 hours of theident.

(5) Withthev i c t domeénassignan IVA and/orUVA to assistthe victim immediatelyupon notification of the
incident.

(6) Ensurevictims of sexualassaultreceiveguidanceand emotionalsupportduring administrative, medical,inves
tigative, and legal procedures, and that victims understand the processes involved. Data will be collected, reported, and
maintainedon casesinvolving victims, subjects,and installationvictim advocatesand/or UVAs assignedo the case.
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(7) Ensureall unrestrictedreportedincidentsof sexualassaultarereportedto the first lieutenantcolonelin the chain
of command, CID, MPs, and the installation provost marshal within 24 hours of receipt.

(8) Ensurethat norridentifying personalinformation/detailsrelated to a restricted report of a sexual assaultis
providedto the installation commandemwithin 24 hours of occurrence.This information may include: rank, gender,
age, race, servicecomponent,status,and time and/orlocation. Ensurethat information is disclosedin a mannerthat
preservesa v i ¢ t anamgnsity. Careful considerationof which details to include is of particular significance at
installationsor other locations where there are a limited number of minority femalesor female officers assigned.

(9) Workwith the local installationpublic affairs officer to ensurethat the installationis informed on programsand
services.

(210) Maintain liaison with the Provost Marshal/CID, medical and legal services,and commandersto facilitate
immediate response and accurate reporting of sexual assault incidents.

(11) Track,at a minimum, what subordinateunits require UVAs and deployableSARCs, a roster of those UVAs
and deployableéSARCs, status of their training, and rotation dates (that is, PCS and ETS).

(12) Publisha monthly oncall roster for all Victim advocatesassignedto the installation. On-call roster will be
provided the monttprior to the month of enall duty.

(13) Ensurethat sexual assaultprevention,education,and victim advocacyservicesare available for all service
members both on and off post by providing essential coordination.

(14) Conductsenior leadertraining at installation level to increaseawarenes®f sexual assaultissues,high-risk
behavior, and victim assistance programs (for example, off post rape crisis centers).

(15) Providetakeaway information such as bookletsand teleptone numbersfor installation points of contact(for
example, SARC, victim advocate, and UVA).

(16) Receiveannualtraining on sexual assaultsubjects(for example,crisis intervention and responseto sexual
assault) focused on enhancing thavst al | ati onds Sexual Assaul t Prevent.

(17) Ensue that SARB participant receive appropriaé ca® managemetn training consisteh with DOD
requirements.

(18) Assistcommandersn meetingannualsexualassaultpreventionand responseraining requirementsjncluding
newcomer andrientation briefings.

(19) TrainUVAs and deployableSARCs, ensuringtraining is conductedusing military and civilian subjectmatter
expertsand materialasappropriate DeployableSARCsare Soldiersassignecht brigade/unitof actionandhigherlevels
of command that will assume the duties of the SARC during deployments.

(20) Ensurethat dataon sexualassaultincidentsis receivedfrom the respondingagencieqthat is, SJA, healthcare
providers, MP/CID) and reported in SADMS.

(21) Collect,record, and maintain data and statisticsas directed by the Director, Sexual Assault Preventionand
Response Program. Ensure that all sexual assault information (for examglanpiiaformation, disposition status of
cases) is reported to the Director, Sexual Assault Prevention and Response Program.

(22) Maintain case file for 5 years.

(23) Trackservicesprovidedto victims of sexualassaultfrom initial reportof sexualassaulthroughdispositionand
resolution of t hebeingvi cti mds heal th and We | |

(24) Evaluatethe effectivenesf preventionprogramsand advocacyservices(for example,how the responsdeam
functions, how the victim feels abotite system response and treatment received, and risk factor identification).

(25) Serve as a permanent member on the installation SARB.

g. DeployableSARCs.DeployableSARCsare Soldiersappointedon ordersassignedat brigade/unitof action and
higher levels of command who are designated and trained to assume the duties of the SARC during depltngments.
deployable SARC will be an NCO (SFC or higher), officer (MAJ/CW3 or higher), or civiliain 1G$r above) and
should be prepared @ssume the executive agent role for coordinating sexual assault response at a level commensurate
with the level of command to which they are assigned (that is, brigade/unit of action through theater of opEnation).
deployable SARC wid

(1) Ensure werall management of sexual assault awareness, prevention, training, and victim advocacy.

(2) Serveasthe designategprogrammanagerof victim supportserviceswho coordinatesand overseesmplementa
tion and execution of the Sexual AsgaBrevention and Response Program.

(3) Betrainedby the installation SARC prior to assumingduty. Brigade or higher SARC must maintaina liaison
with the installation SARC in garrison so tforpovidiighey und
services.

(4) Advise the victim on their options for restricted and unrestricted reporting. Ensure victim acknowledges i
writing his/her preferencefor restrictedor unrestrictedreporting. If the victim chooseshe restrictedreporting option,
the victim must acknowledge in writing that they understand restricted reporting may limit the ability of thecArmy
prosecute the assailant and an understanding of why Army policy favors unrestricted reporting.

(a) If thevictim chooseghe restrictedreportedoption, ensurethe victim is takento a healthcareproviderin lieu of
reporting the incident to law enforcement or chain of command.
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(b) If the victim chooseghe unrestrictedreportingoption, SARC will immediatelynotify law enforcementand the
healthcare provider.

(c) For the purposesof public safety and commandresponsibility,the SARC will report information concerning
sexual assault incidents, withomformation that could reasonably lead to personal identification of the victitineto
senior mission commander within 24 hours of the incident.

(5) Assign a UVA to assist the victim immediately upon notification of the incident.

(6) Oversee Unit Victim Advocates in the performance of their UVA duties.

(7) Ensurevictims of sexualassaultreceiveguidanceand emotionalsupportduring administrative, medical,inves
tigative, and legal procedures, and that victumslerstand the processes involved.

(8) Maintain liaison with the Provost Marshal/CID, medical and legal services,and commandersto facilitate
immediate response and accurate reporting of sexual assault incidents.

(9) Ensureall unrestrictedreported incidents of sexual assaultare reportedto the first LTC in the chain of
command, CID, MPs and thastallation Provost Marshal within 24 hours of receipt.

(10) Ensureall sexualassaultinformation (for example,programinformation, casedispositionstatus)is reportedto
the theater of operations senior mission commander or designated representative.

(11) Conduct senior leader training to increase awareness of sexual assaultnisshiggrisk behavior.

(12) Trackand maintaina roster of what subordinateunits require UVAs and deployableSARCs, statusof their
training, and rotation dates (that is, PCS and ETS).

(13) Publish and maintain an -oall roster of trained UVAs available to assist victims of sexual assault.

(14) Ensurethat dataon sexualassaultincidentsis receivedfrom the respondingagencieqthat is, SJA, healthcare
providers, MP/CID, and UVAs) and reported in SADMS

(15) Turn overcase files to installation SARC upon redeployment.

(16) Trackservicesprovidedto victims of sexualassaultfrom initial reportof sexualassaulthroughdispositionand
resolution of t hebeingvi cti mods heal th and We | |

(17) Maintaincasemanagemeninformation on incidentsof sexualassaultand ensurea smoothtransition,with the
installation SARC, of all cases not completed prior to redeployment.

(18) Train UVAs in a deployed environment.

(19) Serveas a permanent member on the SARB.

r. Installation victim advocates.The installation victim advocateg(IVAs) are DA civilian or contractemployees
trained to provide advocacyservicesto victims of sexual assault.The IVA reportsdirectly to the Sexual Assault
Response Coordinator (SARC) for sexual assault cases. At locations where the Family Advocacy Maotager
(FAPM) performs SARC duties, the IVA will report directly to the FAPM. The IVAdwill

(1) Establishcontactwith eachvictim who allegesthat an act of sexualassaultoccurred,if the victim is receptiveto
such contact.

(2) Advisethe victim on their optionsfor restrictedand unrestrictedreportingwhen assigneda sexualassaultcase
by the SARC; ensure victimmcknowledges in writing his/her preference for restricted or unrestricted reportitige (If
victim chooses the restricted reporting option, the victim must acknowledge in writing that they undesstacted
reporting may limit the ability of the Armto prosecute the assailant and an understanding of why Army policy favors
unrestricted reporting.)

(a) If the victim choosesthe restrictedreporting option, the IVA will ensurethe victim is takento a healthcare
provider in lieu of reporting thécident to law enforcement or command.

(b) If the victim chooseghe unrestrictedreportingoption, the IVA will immediatelynotify law enforcemenaindthe
healthcare provider.

(c) For the purposesof public safetyand commandresponsibility,the IVA will provide information to the SARC,
who will in turn report the sexualassault,without information that could reasonablylead to personalidentification of
the victim, to the installation commander within 24 hours of the incident.

(3) Be knowledgeableabout servicesavailable to sexual assaultvictims on the installation as well as in the
surroundingcommunity. The IVA will maintaincontactwith agencieghat provide suchservices beingknowledgeable
of the location,telephone number, confidentiality policies and procedures for accessing service at these agencies.

(4) Providecrisis intervention,referral,and ongoingemotionalsupportto the sexualassaultvictims. Serviceswill be
non-clinical in nature.The victim hastheright to independentlydeterminewhetherto acceptthe offer of IVA services.
The IVA mustbe sensitive to the needs of each victim and tailor services to meet those needs.

(5) Provideinitial informationto victims on their rights, to includethe right to refuseservicesand explainthe scope
and limitations of IVAs role as an advocate.

(6) Accompanythe victim during investigativeinterviews and medical examinationspunlessthe victim choosesot
to use the IVA services. The IVA will not make decisions for the victim, speak for the victim or interferetheith
legitimate operations of medical, investigative and judicial processes.

(7) Coordinateactivitieswith the SARC andasneededwith the Unit Victim Advocate,on a needto-know basis,to
ensure the best services are provided to victims and to avoid duplication of services.
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(8) Provide information on sexualassaultissuesand victims statusto the SARC at an interval determinedby the
SARC or more frequently if the situation warrants.

(9) Provideontcall servicesafter normalduty hoursto victims of sexualassauliasneededThe SARC mustbe fully
informed within 2 hours of the start of the next day of all activities that occurredduring the on-call duty period.

(10) Provideeducationandtraining on the subjectof sexualassaultto Unit Victim Advocatesand other Soldiersas
required.

(11) Completerequiredreportson incidentsof sexualassaultto include referralsto victim services.Provide sexual
assault reports to the SARC for submission into SADMS.

(12) Safeguardlocumentsin their possessiorand all information pertainingto victims of sexual assaultalways
beingmi ndf ul of t he victi mso right t o confidentiality

(13) Attend ongoing training as required or recommended by the SARC.

(14) Assist the UVA on performance of their duties as directed by the SARC.

s. Unit victim advocates.The unit victim advocate(UVA) is one of two Soldiers/civilianswho is appointedon
ordersby eachbattalionlevel commanderand trained to perform collateral duties in supportof victims of sexual
assaultparticularlyin deployedenvironmentsUVAs are supervisedn the performanceof their dutiesby the SARC.
The UVA will be an NCO (SSGor higher), officer (1LT/CW2 or higher), or civilian (GS 9 or higher). UVAs will

(1) Whenassignedy the SARC, provide crisis intervention,referral,and ongoingnon-clinical supportto the sexual
assaultvictim. In the caseof multiple victims, eachvictim shouldhavea victim advocate(IVA or UVA). The victim
alone will decide whether to accept the offer of victim advocacy services.

(2) Reportto and coordinatedirectly with the SARC or designatedVA whenassignedo assista victim of sexual
assault.

(3) Meet standards for selection and attend annual and ongoing training.

(4) Inform victims of their optionsfor restrictedand unrestrictedreporting,and explainthe scopeand limitations of
the UVAG6s role as an advocate. | f the victim chooses th
writing that they understand restricted reporting may limit the ability of the Arngrdsecute the assailant and an
understanding of why Army policy favors unrestricted reporting.

(a) If thevictim choosedhe restrictedreportingoption, ensurethe victim is takento a healthcareproviderin lieu of
reporting the incident téaw enforcement or chain of command.

(b) If the victim chooseghe unrestrictedreporting option, UVA will immediatelynotify law enforcementand the
healthcare provider.

(c) For the purposef public safetyand commandresponsibility,the UVA will provideinformationto the SARC/
deployableSARC who will in turn reportthe sexualassaultwithout informationthat could reasonablyeadto personal
identification of the victim, to the installationcommander/seniomissioncommandemwithin 24 hoursof the incident.

(5) Inform victims of the optionsto useserviceproviders(for example,medical,legal, and chaplain)and resources
available to victims.

(6) Providesupportto the victim throughoutthe medical,investigative,and judicial processhowever,a victim may
opt to seekassistanceavithout the presenceor assistancef the UVA. The UVA will exercisesensitivity with regardto
the victim at all times, but will not counselthe victim. The UVA will accompanythe victim, atthev i c¢ t requests
during investigative interviews and medical e X aistimnati ons
through the process.The UVA is not to make decisionsfor the victim, speakfor the victim, or interfere with the
legitimate operations of medical, investigative, and judicial processes.

(7) Safeguarddocumentsin their possessiompertainingto sexualassaultincidentsand protectinformation that is
case related.

(8) Complete a report on sexual assas prescribed by the SARC.

(9) UVAs assignedo CID elementswill not be detailedto performvictim advocatesupportoutsideof CID units.

(10) UVAs assignedo military police units and Departmentof Defensepolice assignedo the installation provost
marshals office will not be detailed to perform victim advocate support outside of military police units.

8i 6. Deployable SARC and UVA selection criteria
Becauseof the sensitivityand complexity of working with sexualassaultvictims, the deployableSARC and UVA must
be carefully selected. These Soldiers are likely to become involved in highly charged, emotionally stressful s$ituations
assisting victims of sexual assault. As a result, all candidates must be properly semeénsmmplete training in
respondingappropriatelyto victims of sexualassault.DeployableSARCs and UVAs will be selectedin accordance
with the following requiremends

a. Berecommendedy the chainof command.The first LTC or battalionlevel equivalentor higher commandemill
approve the recommendation and sign the appointment orders.

b. Be deployable.

c. Be able to respond to a sexual assault incident at anytime when on call.

d. Have outstanding duty performance,s evidenced by a review of t he
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e. Demonstratestability in personalaffairs. Soldier will not havea history of domesticviolence or severepersonal
problems,including significant indebtedness, excessive use of alcohol, or any use of illegal drugs.

f. Be requiredto obtain a waiver from HQDA in instanceswhere individuals have withdrawn from the Human
Reliability or Personal Reliability Prograduring the 2 years preceding the nomination.

g. Must not have beenpunishedunderthe provisionsof the UCMJ during the 5 yearsprecedingthe nomination.

h. Must be deployablewith a minimum of 1 year retainability in the unit (for shorttour areas,UVA musthavea
minimum of 6 months retainability in the unit). This requirement iswainerable.

i. The deployableSARC will be an NCO (SFC or higher), officer (MAJ/CW3 or higher), or civilian (GS 11 or
higher).

j- The UVA will be an NCO (SSG or higher), officer (1LT/CW2 or higher), or civiliani@®r higher).

k. Must be appointed on orders to the collateral duty of \deffloyable SARC.

|. Must be available to attend the SARB as required.

m. Must complete continuing educationrequirementson an annual basis. Following selection, UVAs/deployable
SARCs must successfullycompleterequired training as a UVA/deployable SARC prior to assumingresponsibility
within the unit.

81 7. Training

The objective of SexualAssaultPreventionand Responséraining is to eliminateincidentsof sexualassaultthrougha
comprehensiv@rogramthat focuseson awarenessand prevention,educationyictim advocacyfeporting,responseand
follow up. Therearefour categorie®f training for the SexualAssaultPreventionand Responsé>rogram.This includes
professionalmilitary education(PME) training, unit level training, predeploymenttraining, and respondertraining.

a. Professionalmilitary education.PME training is progressiveand sequentialand includesthe following areas:

(1) Initial entry training.

(2) Precommissioning/basic officer leadership instructio(BOLC 1) to include ROTC and Junior ROTC.

(3) BOLC II, Warrant Officer Bas Course, Primary Leadership Development Course.

(4) C Egveer&oursé(GCC), Warrant Officer Advanced Course (WOAC), and Basic Non-commissioned
Officer Course BNCOC).

(5) Generalofficer training, Army War College (AWC), Precommand Course (PCC), Warrant Officer Senior
Course (WOSC), Sergeants Major Course (SMC), and First Sergeant Course (1SG).

(6) Drill sergeant and recruiter training.

b. Unitleveltraining. All Soldierswill attendand participatein unit level SexualAssaultPreventionand Response
training annually. Training will be scenario based, using real life situations to demonstrate the entire ymbetiof,
response, and accountability procedures. Training should be inclusive of audiehgroup participation.

(1) Thecommandemill incorporatesexualassaultpreventiontraining into the overall unit training plan. Command
ers should annotate sexual assault prevention training on the unit training schedule. The training sl lmsiamy
values to promote respect and dignity and to redofnforc
command and other leaders (commander, command sergeant major, sergeant major, first sergeant, civilian supervisors
and others) Wi be present and participate in unit sexual assault sessions.

(2) SexualAssault Preventionand ResponseProgramtraining is not an extensionof sexualharassmentraining.
Trainers should clarify the differences between harassment and assduttentify those dynamics that are unique to
sexual assault.

(8) Persononductingtraining must use formal training packageon the Sexual AssaultPreventionand Response
Program. Critical points to stress during unit training indude

(@ Th e Ar my ds policy on sexual assaul t.

(b) Definitions and examples of sexual assault (use definitions in jpdraf8this document)

(c) Resources to assist victims of sexual assault.

(d) Sexual assault prevention and #ygpropriate responses.

(e)Chain of command responsibilities for enforcing

() Risk factors and issues the unit setting including deployed environments.

(g) Timely reporting of sexuahssault.

(h) Privileged and confidential communications (restricted and unrestricted reporting).

(i) Victim rights.

() Potentialfirst responderpoints of contactto initiate victim assistancénclude reportinga sexualassaultincident
to the following (asterisk indicates agencies with whom victims can initiate a restricted report).

1. Medical services.*

2. Law enforcement.

3. Chaplains.*

4. Chain of command.
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Legal services.

Family Advocacy Program.

EO advisor/program manager.

Sexual Assault Response Coordinator (SARC).*

Installation or unit victim advocate.*

Predeploymentraining. Predeploymentraining will incorporateinformation on sexual assaultpreventionand
response. As part of predeployment training, Soldiers will be presented with information to increase awatbeess of
customs of the host country and any coalition partners, in an effort to help prevent further sexital @ssile of
CONUS. This presentation wdll

(1) Ensurethat Soldierswho deployto locationsoutsidethe United Statesare cognizantof sexualassaultissues,as
well as DOD and specific Army policies about sexual assaultprevention,prosecutionof offenders,and the care of
victims. This training will include risk reduction factors that are tailored to the specific deploymemnocati

(2) Focuson the specific foreign countriesor areasanticipatedfor deployment.It will include customs,moresand
religious practices, and a brief history of the foreign countries or areas. The cultural customs and moaésoof
partners will also be addressed.

(3) Addressproceduredor reportinga sexualassaultto ensurethat servicemenbersare awareof the full rangeof
options available and have knowledge of location and contact information for response agenciedeoybd
theater.

(4) Identify supportsystemsthat will be available during the deployment,to include chain of command,UVAs,
deployable SARCs, healthcaproviders, CID/MP, SJA, and chaplains.

d. Postdeploymenttraining. Commanderswill ensure service membersreceive sexual assault prevention and
response unit refresheéraining during reintegration activities.

e. Respondettraining. Primary respondersto sexual assaultincidents will receive the same baseline training
throughout the DOD, to ensure that any Service member who is assaulted will recesamthdevel ofresponse
regardlesof Servicecomponent.Training shouldemphasizecoordinatingvictim supportservicesis a teameffort and
to be effective all the team members must be allowed to do their job and must understand the role of thetbthers on
t eam. Each responsible first responder agency Iseest ed
appendix | for minimum baseline training standards):

(1) Healthcare (responsible agency MEDCOM).

(2) Law enforcement and crimal investigators (responsible agency TRADOC).

(3) Judge advocate general (JAG) officers (responsible agency OTJAG).

(4) Chaplains (responsible agency OCCH).

(5) SARCs (responsible agency ACSIM/CFSC).

(6) Installation and unit vich advocates (responsible agency ACSIM/CFSC).

©CoNo g
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Section |
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DODD 7050.6
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DODI 1000.15
Proceduresand Supportfor Non-FederalEntities Authorizedto Operateon DOD Installations(Cited in para4i 11.)
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2008 edition (Cited in paras® 214, 218, 220, 46, 47, and 54.)

Section I
Related Publications
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regulation. United StateGode references are available on the Wehttgt//www.gpoaccess.gov/uscodbg Uniform
Code of Military Justice is available amww.au.af.mil/au/awtawcgate/ucmj.htmand National Guard regulatiorsse
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Inspector General Activities and Procedures
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The Army Publishing Program
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Preparing and ManaginGorrespondence

AR 2552
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AR 254002
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AR 27140
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AR 40i 1
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AR 19045
Law Enforcement Reporting

AR 19047
The Army Corrections System

AR 1952
Criminal Investigation Activities
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AR 33515
Management Information Control System
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The Army Public Affairs Program
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Department ofthe Army Information Security Program

AR 380113
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AR 380167
The Department of the Army Personr@dcurity Program

AR 4201
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AR 600/ 8i 2
Suspension of Favorable Personnel Actions (Flags)

AR 600 8i 8
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AR 600/8i11

Reassignment

AR 600'8i14

Identification Cards for Members of the Uniformed Services, Their Eligible Family Members, and Other Eligible
Personnel

AR 6008i 19

Enlisted Promotions and Reductions

AR 600'8i 29

Officer Promotions

AR 600 8i 104

Military Personnel Information Management/Records

AR 600G 9
The Army Weight Control Program

AR 600113
Army Policy for the Assignment of Female Soldiers

AR 60015
Indebtedness of Military Personnel

AR 600125
Salutes, Honors, and Visits of Courtesy

AR 60037
Unfavorable Information

AR 6001291
Foreign Government Employment

AR 6011210
Active and Reserve Components Enlistment Program

AR 6011280
Army Retention Program

AR 608 10
Child Development Services

AR 608 75
Exceptional Family Member Program

AR 614 30
Overseas Service

AR 614100
Officer Assignment Policies, Details, and Transfers

AR 614200
Enlisted Assignments andtilization Management

AR 6211
Training of Military Personnel at Civilian Institutions

AR 63540
Physical Evaluation for Retention, Retirement, or Separation
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AR 635200
Active Duty EnlistedAdministrative Separations

AR 69011
Use and Management of Civilian Personnel in Support of Military Contingency Operations

AR 69012
Equal Employment Opportunity and Affirmative Action

AR 6901400
Total Army Performance EvaluatioBystem

AR 6901600
Equal Employment Opportunity Discrimination Complaints

AR 690/ 700
Personnel Relations and Services (General)

AR 700190
Army Industrial Base Process

DA Pam 2530
Consolidated Index of Army Publications and Bldfsrms

DA Pam 6063
Commissioned Officer Professional Development and Career Management

DA Pam 6068
Management and Administrative Procedures

DA Pam 60615
Extremist Activities

DA Pam 61121
Military Occupational Classification an8tructure

DAGO 2006 38
Redesignatiorof the United StatesArmy Installation ManagementAgency as the United StatesArmy Installation
Management Command and as a Direct Reporting Unit

FM 1
The Army

FM 6i22
Army Leadership

FM 7122.7
The Army Noncommissioned Officer Guide

CTA 501900
Clothing and Individual Equipment (Available at https://webtaads.belvoir.army.mil/usafmsa.)

CTA 501909
Field and Garrison Furnishings and Equipment (Available at https://webtaads.®etwomil/usafmsa.)

DOD 5200.2R
PersonnelSecurity Program (Available at http://www.dtic.mil/whs/directives.)

DOD 6025.18R
DOD Health InformationPrivacy Regulation (Available at http://www.dtic.mil/whs/directives.)
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DODD 5158.04
United States Transportation Command (USTRANSCOM)

DODD 5525.5
DOD Cooperation with Civilian Law Enforceme@ifficials

DODI 1332.14
Enlisted Administrative Separations (Available at http://www.dtic.mil/whs/directives.)

DODI 1332.30
Separationof Regularand Reserve Commissioned Officers (Available at http://www.dtic.mil/whs/directives.)

NGR 60021
Equal Opportunity Programin the Army National Guard (Available at http://www.ngbpdc.ngb.armmil/pubfiles/600/
60021.pdf.)

NGR 600 22/ANGI
National Guard Military Discrimination Complaint System(Available at http://www.ngbpdc.ngb.army.mil/pubfiles/36/
3631l.pdf.)

NGR 635 101
Efficiency and Physical Fitness Boards (Available at http://www.ngbpdc.ngb.army.mil/pubfiles/635/635101.pdf.)

TC 26i6
C o mma n &aqual Opportunity Handbook.(The Soldier Supportinstitute publishesTC 26i6, Co mma n t&qual 6 s
Opportunity Handbook that may assist commanders in developing required training.)

Uniform Code of Military Justice

Article 7, ApprehensionArticle 15, Commandingo f f i morejudi@ial punishmentArticle 27, Detail of trial counsel
and defense; Article 31, Compulsory sei€rimination prohibited; Article 37, Unlawful influencing the actiontbé
court; Article 81, Conspiracy; Article 82 Solicitation; Article 92, Failureolb®y order or regulation; Articl83,
Cruelty and maltreatment;Article 98, Noncompliancewith proceduralrules; Article 116, Riot or breachof peace;
Article 117, Provoking speeches or gestures; Article 121, Larceny and wrongful appropdatiole; 123, Forgery;
Article 124, Maiming; Article 128, Assault; Article 133, Conduct unbecoming an officer and a gentleman; 23tc¢le
General article; Article 137, Articles to be explained; Article 138, Complaints of wrongs.

2 USC 441a
Limitations on contributions and expenditures

5 USC 53125317 (chapter 53, subchapter 2)
Executive Schedule Pay Rates

5 USC 6323
Military leave; Reserves and National Guardsmen

10 USC
Armed Forces

10 USC 113
Secretary ofDefense

10 USC chapter 18
Military Support for Civilian Law Enforcement Agencies

10 USC 580a
Enhanced authority for selective early discharges

10 USC 637
Selection of regular officers for continuation on active duty
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10 USC 654
Policy concerning homosexuality in the armed forces

10 USC 741
Rank: commissioned officers of the armed forces

10 USC 747
Command: when different commands of Army, Navy, Rarce, Marine Corps, and Coast Guard join

10 USC 888 (Article 88, UCMJ)
Contempt toward officials

10 USC 973
Duties: officers on active duty; performance of civil functions restricted

10 USC 1034
Protected communications; piibition of retaliatory personnel actions

10 USC 1176
Enlisted members: retention after completion of 18 or more, but less than 20, years of service

10 USC 1211
Members on temporary disability retired list: return to actiugy; promotion

10 USC 3258
Regular Army: reenlistment after service as an officer

10 USC 3581
Command: chaplains

10 USC 3583
Requirement of exemplary conduct

10 USC 4334
Command and supervision

10 USC 10505
Director of theJoint Staff of the National Guard Bureau

10 USC 12301
Reserve components generally

10 USC 12302
Ready Reserve

10 USC 12303
Ready Reserve: members not assigned to, or participating satisfactorily in, units

10 USC 12304
SelectedReserveand certainindividual ReadyReservemembersprderto active duty otherthanduring war or national
emergency

10 USC 12686
Reserves on active duty within two years of retirement eligibility: limitation on releaseaftbra duty

10 USC chapter 15
Enforcement of the laws to restore public order

10 USC chapter 47
Uniform Code of Military Justice
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18 USC 207
Restrictions on former officers, employeesid elected officials of the executive and legislative branches

18 USC 208
Acts affecting a personal financial interest

18 USC 607
Place of solicitation

18 USC 922
Unlawful acts

18 USC 1385
Use of Army and Air Force gsosse comitatus

29 USC 630
Definitions

29 USC 631
Age limits

29 USC 633
FederalState relationships

29 USC 634
Authorization of appropriations

32 USC 317
Command during joint exercises with Federal troops

Section Il

Prescribed Forms

Unlessotherwiseindicatedbelow, DA Formsare availableon the APD Web site (www.apd.army.mil);DD Formsare
available from the OSD Web si{esww.dior.whs.mil/icdhome/formshtm).

DA Form 5304
Family Care Plan Counseling Checklist. (Prescribed in pak) 5

DA Form 5305
Family Care Plan. (Prescribed in para55

DA Form 5840
Certificate of Acceptance as Guardians or Esd®rescribed in parai5b.)

DA Form 5841
Power of Attorney. (Prescribed in paréd5)

DA Form 7279
Equal Opportunity ComplainForm. (Prescribed in parai D)

DA Form 72791
Equal Opportunity ComplainResolution AssessmentPrescribed in para io0.)

DA Form 7666
Parental Consent (Prescribed in par®.p

DA Form 7667
Family Care Plan Preliminary Screening (Prescribed in péfa) 5
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Section IV
Referenced Forms

DA Form 2028
Recommended Changes to Publications and Blank Forms

DA Form 2627
Record of Proceedings under Article 15, UCMJ

DA Form 3881
Rights Warning Procedure/Waiver Certificate

DA Form 4187
Personnel Action

DA Form 4833
Commander 6s Report of Disciplinary or Admini strat.

DD Form 1172
Application for Uniformed Services ldentification CArdDEERS Enrollment

DD Form 2558
Authorization to Start, Stop, or Change an Allotment

DD Form 2701
Initial Information for Victims and Witnesses of Crime

DD Form 2760
Qualification to Posses Firearms or Ammunition

DD Form 2873
Military Protective Order (MPO)

DD Form 2910
Victim Reporting Preference Statement

Appendix B
Political Activities

Bil. Purpose
This appendix gives specific guidance on those political activities that are permitted or prohibited.

Bi 2. Examples of permissible political activity
A Soldier on active duty may

a. Register,vote, and expressa personalopinion on political candidatesandissuesas a private citizen, but not asa
representative of the Armed Forces.

b. Promoteandencouragether Soldiersto exercisetheir voting franchise,if suchpromotiondoesnot constitutean
attemptto influence or interfere with the outcome of an election.

c. Join a political club and attend its meetings when not in uniform.

d. Serveas an election official, if such serviceis not as a representativeof a partisanpolitical party, does not
interfere with military duties, is performed while out of uniform, and has the prior approval of thetimstall
commander.

e. Sign a petition for specific legislative action or a petition to placeac a n d i daane on arsofficial election
ballot, if the signing does not obligate the Soldier to engage in partisan political activity and is done as aitwerate
and not as a representative of the Armed Forces.

f. Write a letter to the editor of a newgpaperexpressinghe S o | d peesondhgews on public issuesor political
candidates, if such action is not part of an organized Jetiéing campaign or concerted solicitation of votes for or
against a political party or partisan politicause or candidate.

g. Make monetarycontributionsto a political organization,party or committeefavoring a particular candidateor
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slateof candidatessubjectto the limitation underSection441a,Title 2, United StatesCode(2 USC 441a)and Section
607, Title 18, United States Code (18 USC 607).

h.Di spl ay a political sticker on t he Sol di er 6s

Bi 3. Examples of prohibited political activities

According to the statutorgestrictions in Section 973(b), Title 10, United States Code (10 USC 973(b)) and the policies
established in section d of DOD Directive 1344.10 and implemented in chapter 5 of this regulation, a Soldier on active

duty will no®

a. Useofficial authorityor influenceto interferewith an election,affectthe courseor outcomeof an election,solicit
votes for a particular candidate or issue, or require or solicit political contributions from others.

b. Be a candidatefor civil office in Federal,state,or local Governmentexceptas authorizedin this regulation,or
engagein public or organizedsoliciting of othersto becomepartisancandidatesfor nominationor electionto civil
office.

c. Participate in partisan politicahanagement or campaigns or make public speeches in the course thereof.

d. Make a campaigncontributionto anothermemberof the Armed Forcesor to a civilian officer or employeeof the
United States for promoting a political objective cause.

e. Solicit or receivea campaigncontributionfrom anothermemberof the Armed Forcesor from a civilian officer or
employee of the United States for promoting a political objective or cause.

f. Allow or causeto be publishedpartisanpolitical articlessignedor written by the Soldier that solicit votesfor or
against a partisan political party or candidate.

g. Serve in any official capacity or be listed as a sponsor of a partisan political club.

h. Spe& before a partisanpolitical gatheringof any kind for promoting a partisanpolitical party or candidate.

i. Participatein any radio, television, or other programor group discussionas an advocateof a partisanpolitical
party or candidate.

j. Conducta political opinion surveyunderthe auspicesof a partisanpolitical group, or distribute partisanpolitical
literature.

k. Use contemptuouswnords againstthe officeholdersdescribedin Section888, Title 10, United StatesCode (10
USC 888).

I. Perform clerical or other duties for a partisanpolitical committee during a campaignor on an election day.

m. Solicit or otherwiseengagein fund raising activities in Federaloffices or facilities, including military reserva
tions, for a partisamolitical cause or candidate.

n. March or ride in a partisan political parade.

0. Display a large political sign, banner,or poster(as distinguishedfrom a bumpersticker) on the top or side of a
private vehicle.

p. Participatein any organizedeffort to provide voterswith transportatiorto the polls if the effort is organizedby,
or associated with, a partisan political party or candidate.

g. Sell tickets for, or otherwise actively promote, political dinners andasifiundraising events.

r. Attend partisan political events as an official representative of the Armed Forces.

Bi 4. Political activities not expressly permitted or prohibited

Someactivities not expresslyprohibited may be contraryto the spirit and intent of this policy. In determiningwhether
an activity violatesthe traditional conceptthat military personnekhouldnot engagein partisanpolitical activity, rules
of reason and common sense will apply. Any activity that could be viewedsociating the Department of thamy
directly or indirectly with a partisan political cause or candidate will be avoided.

Bi 5. Local nonpartisan political activities
This policy doesnot preclude participationin local nonpartisanpolitical campaigns,initiatives, or referendumsA
Soldier taking part in local nonpartisan political activity, however, wild not
a. Wear a uniform or use any Government property or facilities while participating.
b. Allow particip at i on t o interfere wi t h, or prejudic
c. Engagein conductthatin any way mayimply that the Departmenbf the Army hastakenan official positionon,
or is otherwise involved in, the locpblitical campaign orissue.

Bi6. USAR and Army National Guard Soldiers on active duty tours
ReserveComponentSoldierson active duty tour regardlesof length engagingin permissiblepolitical activity will 8
a. Give full time and attention tthe performance of military duties during prescribed duty hours.
b. Avoid any outsideactivities that may be prejudicial to the performanceof military dutiesor are likely to bring
discredit upon the United States Army.
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c. Refrainfrom participatingin any political activity while in military uniform, asproscribedby AR 670/ 1, or using
Government facilities or resources.

Appendix C
Congressional Findings

Ci 1. Constitutional powers of Congress

Section8 of Article | of the Constitutionof the United Statescommitsexclusivelyto the Congresshe powersto raise
and supportarmies,provide and maintaina navy, and makerules for the Governmentand regulationof the land and
naval forces.

Ci 2. No constitutional right to serve
There is no constitutional right to serve in the Armed Forces.

Ci 3. Congress establishes qualifications for Armed F o r ¢ eesvice and conditions

Pursuantto the powersconferredby section8 of Article | of the Constitutionof the United States,it lies within the
discretion of the Congress #stablish qualifications for and conditions of service in the Armed Forces.

Ci 4. Primary purpose of the Armed Forces
The primary purposef the Armed Forces is to prepare for and to prevail in combat should the need arise.

Ci 5. Requirement for extraordinary sacrifices
The conductof military operationsrequiresmembersof the Armed Forcesto make extraordinarysacrifices,including
the ultimate sacrifice, in order to provide for the common defense.

Ci 6. Characteristics of successful military units
Succesdn combatrequiresmilitary units that are characterizedoy high morale, good order and discipline, and unit
cohesion.

Ci 7. Unit cohesion

One of the most critical elementsin combatcapability is unit cohesion,that is, the bondsof trust amongindividual
servicememberghat makethe combateffectivenes®of a military unit greaterthanthe sumof the combateffectiveness
for the individual unit members.

Ci 8. Fundamental difference between military and civilian life
Military life is fundamentallydifferent from civilian life in tha

a. The extraordinaryresponsibilityof the Armed Forces,the unique conditionsof military service,and the critical
role of unit cohesionrequire that the military community, while subjectto civilian control, exist in a specialized
society.

b. The military society is characterizedby its own laws, rules, customs,and traditions, including numerous
restrictions on personal behavior, that would not be acceptable in civilian society.

Ci9. Armed F o r c stan@lards of conduct

The standardof conductfor membersof the Armed Forcesregulatea me mb dife @4shourseachday beginningat

the moment the member enters the military status and not ending until the person is discharged or otherwise separatec
from the Armed Forces.

Ci 10. When standards of conduct apply

Thosestandardof conduct,including the Uniform Codeof Military Justice,applyto a memberof the Armed Forcesat
all timesthat the memberhasa military status,whetherthe memberis on baseor off base,and whetherthe memberis
on duty or off duty.

Ci11. The necessity of pervasive application of standards of conduct
The pervasiveapplicationof the standardsof conductis necessarpecausemembersof the Armed Forcesmust be
ready at all times for worldwide deployment to a combat environment.

Ci12. Spartan living conditions
The worldwide deploymentof United Statesmilitary forces,the internationalresponsibilitiesof the United States,and
the potentialfor involvementof the Armed Forcesin actualcombatroutinely makeit necessaryfor membersof the
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Armed Forces involuntarily to accept living conditions and working conditions that are often spartan, primitive, and
characterized by forced intimacy with little or no privacy.

Ci 13. Prohibition against homosexual conduct long-standing

The prohibition againsthomosexuakonductis a long-standingelementof military law that continuesto be necessary
in the unique circumstances of military service.

Ci 14. Support of morale and discipline
The Armed Forces must maintain personnel policies that exclude persons whose presence in the Armed Forces would

create an unacceptabl e risk to t he Ar med URtor ces o

cohesion that ar¢he essence of military capability.

Ci 15. Homosexual acts risk to standards of morale and discipline

The presencen the Armed Forcesof p e r s who @demonstratea propensityor intentto engagein homosexuakcts
would createan unacceptableisk to the high standardof morale,good orderanddiscipline,and unit cohesionthat are
the essence of military capability.

Appendix D
EO/Sexual Harassment Complaint Processing System

Di 1. Entering the complaints processing system
The EO complaintsprocessingsystemaddressesomplaintsthat allege unlawful discriminationor unfair treatmenton
the basisof race,color, religion, gender,and national origin. Attemptsshouldalwaysbe madeto solve the problemat
the lowest possible level within an organization. Complaints by civilian personnel alleging discrimination should be
handled in accordance with the procedures contained in AR6690 or as described in DOD and Departmenthef
Army policy implementing10 U.S. Code 1561, or as providedfor in any applicablecollective bargainingagreement.
a. Informal complaint.
(1) An informal complaintis any complaint that a Soldier or Family memberdoes not wish to file in writing.
Informal complaintsmay be resolveddirectly by the individual, with the help of anotherunit member,the commander
or other personin thec o mp | a ichaiaaf tofmand.Typically, thoseissuesthat can be taken care of informally
can be resolved through discussion, probidemtification, and clarification of the issues. An informal complainids
subject to time suspense. Accumulative numbers may be reported to MACOMS per their request on all informal
complaints resolved thr ou g H6 ievestigtiegrofficerr Ibissrecommgndéd rthatyoaen d / o r
working on the resolution of informal complaints should prepare a memorandum of record (MFR). ThehiMHdR
include information indicating nature of complaint and identifying pertinent information to asthet identificationof
unitos command cli mate.
(2) Althoughthe processinggf EO complaintsthroughthe unit chainof commandis strongly encouragedit will not
serveas the only channelavailableto Soldiersto resolve complaints.Should the complainantfeel uncomfortablein
filing a complaint with his/her unit chain of command, or should the complaint be against a member of thaf chain
command,a numberof alternativeagenciesexist throughwhich the issuesmay be identified for resolution.Each of
theseagenciesprovides expertisein very specific subjectareas.Commanderswill not preclude Soldiersfrom using
these channels in accordans@h the procedures inherent/established by these agencies:
(@) Someone in a higheg c hel on of t he compl ai nant 6s chain of
(b) Inspector General.
(c) Chaplain.
(d) Provost Marshal.
(e) Medical agency personnel.
(f) Staff Judge Advocate.
(g) Chief, Community Housing Referral and Relocation Services Oftit¢RRS).
(3) In someinformal complaints,the personor agencyreceiving the complaint may be able to resolvethe issue
while maintainingthe confidentiality of the complainantasin the caseof the chaplainor a lawyer. While maintenance
of confidentiality should be attempted, it will neither be guaranteed nor promised to the complainant by agencies other
than the chaplain or a lawyer.
(4) Initial actionsby thesealternativeagenciesare the samefor informal and formal complaints.Any alternative
agencythat receivesan informal complaintof unlawful discriminationor sexualharassmenhasthe obligationto talk
with the complainant. The agency should advise the complainant of his/her rights and responsibilities; fisten to
complairant and find out as much information as possible concerning the complaint (including what the aeasons
behindthe complaintand why the individual is usingthe alternativeagencyopposedo his or her chainof command);
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tell the complainant what role that agency has (for example, direct action on behalf of the compidoramition

gathering,or referral to anotheragencyor the commanderfor their action); what supportservicesare availablefrom

other organizations that may help resolve the issues; explain the complaint system (principally, the diffetemssas
informal and formal complaints); and, then attempt to assure resolution of the issue (through méuiatiemtion,
counseling, &ining, and so forth).

(5) The commandermust eliminate underlying causesof all complaints.More membersof the unit, other than
complainant and subject, are affected by complaints, especially those that go unresolved.

b. Formal complaint

(1) A formal complaintis one that a complainantfiles in writing and swearsto the accuracyof the information.
Formal complaintsrequire specific actions, are subjectto timelines, and require documentatiorof the actionstaken.

(2) An individual files a formal complaint using a DA Form 7279 (Equal Opportunity Complaint Form).

(3) InPartl of DA Form 7279, the complainantwill specify the allegedconcern,provide the namesof the parties
involved and witnesses, describe the incidéfitéhavior(s), and indicate the date(s) of the occurrence(s)EEor
complaints, the complainant will also state the EO basis of the complaint (for example, unlawful discrinfias¢idn
upon race, color, religion, gender, or national origin. Complaindlhtbe advised of the importance of describing the
incident(s) in as much detail as possible to assist in the investigative process).

(4) The block entitled, i R e q u Rentedytiserves a variety of purposesfor both the complainah and the
command.The information in this block can vary in termsof thec o mp | a iexpectatiorésaf the investigative
processand his or her reasonablenesand credibility. If expectationghat are not likely to be met cometo the surface,
they should be dispelled by the receiving agency (during acceptance of the complaint) through an explatietion of
processand the possibleoutcomes.If the c 0 mp | a irespansdis dviedictive, vengeful, or malicious, and seems
extremein light of the eventsor circumstancesthis may be helpful to the commandeor investigatingofficer in terms
of motive and believability.

(5) Soldiershave 60 calendardaysfrom the date of the allegedincidentin which to file a formal complaint. This
time limit is established to set reasonable parameters for the inquiry or investigation and resolution of complaints, to
include ensuring the availability of witnesses, accurate recollection of events, and timely remedial aation. If
complaintis receved after 60 calendardays, the commandermay conductan investigationinto the allegationsor
appoint an investigating officer according to paragraph 5, below. In deciding whether to conduct an invedtigation,
commandeishould considerthe reasonfor the delay, the availability of withessesand whethera full and fair inquiry
or investigation can be conducted.

(6) The complainantshould file his or her complaintwith the commanderat the lowest echelonof commandat
which the complainant mape assured of receiving a thorough, expeditious, and unbiased investigation of the
allegations.Dependingon the variousaspectf the complaintand individuals involved, that lowest level commander
may not be the immediate company oerewbattalion level commander of the complainant.

Di 2. Actions of alternative agencies
The agencieslisted in paragraphla(2) of this appendixalso serve as alternativeavenuesavailableto Soldiers for
registeringformal EO complaints.Initial actionsby thesealternativeagenciesare the samefor informal and formal
complaints.Upon receipt of a formal EO complaintof unlawful discriminationor sexualharassmentthe alternative
agencyhasthe obligationto talk with the complainantadvisehim/herof his/herrights andresponsibilitiesfind out as
much information as possible concerningthe complaint (including what the reasonswere for using the alternative
agencyandwhatthec o mp | a expeztatipndrsght be for resolutionof the complaint). The agencyshouldalsotell
the complainantwhat role that agency has (action, information gathering, or referral to another agency or the
commanderfor their action), what support servicesare available from other organizations,what the complaint
processingproceduresre (principally, the differencesbetweeninformal andformal complaints)and what will be done
with thei n d i v icanplaint.Reseiptof formal complaintsby any alternativeagency(exceptinspectorGeneral)will
be annotatedn writing on the DA Form 7279, Partl, item 9. If the alternativeagencydecidesnot to do aninquiry or
conductits own investigationand decidesto refer the complaintto anotheragencyor to the appropriatecommandeffor
his/her investigation, that referral must be made within 3 calendardays (at the next MUTA 4 or other regularly
scheduledraining for Army ReserveTPU Soldiers).For the purposesf receivingEO complaints,any commissioned
officer is authorizedto administeroathsand shoulddo soin block 9a, DA Form 7279, prior to referringthe complaint
to the appropriatecommander.The commanderor agencyreceiving the referral will acknowledgereceipt of the
complaintin writing (DA Form 7279, Partl, item 11). In caseswherethe complaintis bestresolvedby the chain of
command the alternativeagencyrefersthe complaintto the commanderat the lowest echelonof commandat which
the complainantmay be assuredof receiving a thorough, expeditious,and unbiasedinvestigationof the allegations.

a. If duringthe courseof aninquiry or investigationthe receivingagencyor commandeidentifies criminal activity,
the complaintwill be immediatelyreferredto the properagency(ProvostMarshalor CID) for investigation.Refer to
chapter 8 of this regulation for incidents of sexual assault.

b. Allegationsof unlawful discriminationin housing,both on and off post,will be referredto the housingdivision
for processing under the provisions of AR 8@
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c. If acomplaintis filed againsta promotablecolonel, an active or retired generalofficer, inspectorsgeneralof any
component, members of th®enior Executive Service, or Executive Schedule personnel, the allegatiobewill
transferred directly to the Investigations Division, U.S. Army Inspector General Agency, ATTN: BAIBentagon,
Washington, DC 2031Q700 by rapid but comféential means within 5 calendar days of receipt.

Di 3. Complaints filed with the Inspector General

a. Complaintsfiled with the InspectorGeneralwill be processedas InspectorGeneralAction RequestqIGARS),
accordingto AR 20i 1, rather than under the proceduresoutlined in this regulation. As such, no timelines will be
imposed on the conduct of the investigation and/or on feedback to the complainant, and DA Form 7279bwill not
maintained.

b. InspectorGeneralinvestigationsare confidentid and protectedfrom unauthorizeddisclosure.They will include
consultations with persons or activities as deemed appropriate by the Inspector General.

c. Receiptof the complaintwill be acknowledgedo the complainantand an estimatedcompletiondate provided. If
the actionis not completedby that date,the complainantwill be notified and given a new estimatedcompletiondate.

Di 4. Actions of the commander upon receipt of complaint

a. Upon receiptof a complaint,the commandeiis requiredto identify and rectify sexualharassmenand the five
factors of unlawful discrimination,to include race, color, gender,religion and national origin. The commanderwill
ensure that the complainant has been sworn to the complaint ( DA FormblI@a©9). If not, the commandaeuill
administerthe oathand annotatet on the complaintform. The commandemill fill out block 11 acknowledgingeceipt
of the complaintform. All formal complaintswill be reportedwithin 3 calendardaysto the first GeneralCourts
Martial Convening Authority (GCMCA) in the chain of command. Additionally, the commander will pravide
progress report to the GCMCA authority 21 days after the date on which the investigation commencediaysl 14
thereafteruntil completion.

b. The commandemwill either conductan investigationpersonallyor immediatelyappointan investigatingofficer
according to the provisions of AR 6. Depending on the magnitude of the complaint, the commander mayideem
necessaryto ask the next senior commander in the chain of command to appoint the investigating officer.

c. The commandemwill establishand implementa plan to protectthe complainant,any namedwitnessesand the
subject from acts of reprisal. Thelan will include, as a minimum, specified meetings and discussions with the
complainant, subject, named witnesses, and selected members of the chain of command and coworkers.

(1) Contentof the discussionswvith the abovenamedindividualswill includethe definition of reprisalwith examples
of such behavior; t he Ar my 6 s policy prohibiting
protection afforded complainants, witnesses, and the subject under DOD [Riréd80.6; encouragement to #ie
aforementioned individuals to report incidents and/or threats of reprisal; the procedures to report acts and/or threats of
reprisal; the consequencesf reprisal; possiblesanctionsagainstviolators; a reminderof the roles and responsibilities
of the leadershipin the preventionof reprisal and protection of all partiesinvolved; the c 0 mma isup@od of a
thorough, expeditious and unbiased investigation and good faith in attempting to resolve the complaint; aditehe ne
treat all parties in a professional manner both during and following the conduct of the investigation.

(2) Discretionwill be usedto determinethe extentof information providedand the numbersof personnelddressed
in the discussionswith the chain of commandand coworkers.Investigatingofficers will treatall thosethey interview
professionallyand courteouslyand will limit their discussionto only thoseissuesrelating to the specific complaint.

(3) To preventthe plan from becomingan administrativeburden,the plan needonly consistof a onepagelist (in
bullet format) of actionsto be accomplishedThe commandemill annotatethe namesof the personneladdressednd
initial and date the actionsas they are completed.The commandemwill provide a copy of the completedplan to the
investigatingofficer andthe EOA. The investigatingofficer will includethec o mma n glaa to greventreprisalasan
exhibit in the investigativefindings. The EOA will retaina copy of thec 0 mma n plam to preventreprisalwith the
completed case file and use the plan to conduct falfpvassessment of the complaint.

Di 5. Timeliness of action

Rapid resolution of EO complaints is in the best interest of bothcdingplainant and the comman@ommanders
receiving a complaint involving Army Reserveor Army National Guard Soldiers on active duty will make every
attemptto resolve the complaint prior to the completionof the S o | d iactive dufy tour. If necessarythe Army
National Guard Soldiers will remain on active duty until the final resolution of the complaint. After receim of
complaint, the commander to whom the complaint was given has 14 calendar days (or three MUTA 4 drilffgreriods
Army Reserve TPU Sdiers) in which to conduct an investigation, either personally or through appointmemt of
investigatingofficer. If the complaintwas referredto the commandeifrom an alternateagency,or if the commander
refersthe complaintto an alternateagency,the 14 calendardaysbeginsfrom the datethe complaintwas referred.If,
due to extenuatingcircumstancesit becomesmpossibleto conducta completeinvestigationwithin the 14 calendar
days allowed (or three MUTA 4 drill periods for ArnReserve TPU Soldiers, that commander may oldain
extensionfrom the next higher commanderfor usually not more than 30 calendardays (or two MUTA 4 drill periods
for Army ReserveTPU Soldiers. After the initial 14-day suspenseall requestsfor extensionmust be requestedn
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writing from the next higher echelon commander. Upon receipt of an extension, the commander musthiaform
complainantof the extension,its duration,and the reasongfor which it wasrequestedAny additionalextensionamust
be approvedin writing by the first generalofficer in the chain of command.Failure to adhereto prescribedtimelines
will resultin automaticreferral of the complaintto the next higherecheloncommandefor investigationandresolution.

Di 6. Conduct of the investigation

a. InvestigationThe purposeof any investigationof unlawful discriminationor sexualharassmenis to determineto
the maximum extent possible what actually occurred, to assesslitity of allegations made by the complainant, to
advise the commander of any leadership or management concerns that might contribute to perceptions of unlawful
discriminationand poor unit commandclimate, and to recommendappropriatecorrective actions The commanding
officer is responsible for ensuring the investigation is complete, thorough, and unbiased.

b. Initial actions.The commandemho actsasthe appointingauthority will provide the investigatingofficer (10) a
copy of ordersassigning him or her as the 10 officer and the initiated DA Form 7279, which identifiesrnipainant
and lists the allegations to be investigated. The 10 will review AR Bhd AR 60020 to reviewprocedures
applicable to the condu of the investigation. Should the commander elect to investigate the allegatiensr him
herself, the procedures for investigating officer apply to the commander.

c. Legaladvice.Theinvestigatingofficer will meetwith the servidng staff judge advocateor legal advisorto review
how the conductof the investigationshould be conductedunder AR 15/6 and AR 600 20. The discussionshould
include the specific requirementof both regulations,advice on how investigationsare conducted and advice on how
to question an interviewee who is suspected of committing a violation of the UCMJ. After the investiditiey
completes the investigation, the packet must be submitted for legal review.

d. EOAassistanceThe investigatingofficer (the commanderor appointedinvestigatingofficer) will meetwith the
u n i EQ&advisor prior to conductingthe investigation.The EOA will assistthe investigatingofficer in the develop
mentof questionsto be addressedo the complainantthe subjectand any witnessesor third parties.The E O A &kdlls
in complaint handling, conflict resolution, and training in the subtleties of discrimination and sexual harasshént
him or her to advise investigative officers in these glex areas. The EOA will ensure the focus of the investigation is
placed squarely on assessing the validity of the allegations and avoids shifting the focus of the investigation against the
complainant. The EOA will remain available to the investigatirfgcerf for consultation and assistance throughbet
conductof the investigation.

e. Conducbf interviews.The investigatingofficer mustinterview every individual who may have firsthandknowl-
edge of the facts surrounding the validity of #legations. The investigating officer must also interview everyadne
can substantiate the relationship or corroborate the relationship between the complainant and the subjeestiThe
gating officer must interview the person who initially receivhd formal complaint, the complainant(s), amgmed
withesses, and the subject. The investigating officer should normally interview the subject after interviewing other
witnesses, so that he or she will have a complete understanding ofetjed alicident. If needed prior the
conclusion of the investigation, the investigating officer should conduct a second interview of the complainant and the
subject. The investigatingofficer may chooseto re-interview certain witnessesfor clarification of conflicting state
ments. Should unit policies or procedures be called into question as contributing factors to perceptions of unlawful
discrimination or hostile environment, the investigating officer will interview responsible members of theo€hai
command. It may be advisable to interview coworkers of the complainant and the subject for knowledge theyemay
about the alleged incidents or the relationship that exists between the complainant and subject.

f. ldentification of criminal act. If, when interviewing any Soldier, including the subject,the investigatingofficer
reasonablysuspectghat the individual has committedan offensein violation of the UCMJ, the investigatingofficer
must advise the Soldier of his/her rights under Article 31, UCMJ. Investigating officers should consult with their
servicing judge advocateor legal advisor before giving Article 31 rights warnings,and shouldrecordthes us pect 6 s
election on DA Form 3881 (Rights Warning Procedure/Waiver Cextd)c If the Soldier being questioned asks dor
lawyer (that is, asserts his or her right to counsel), questioning must stop immediately and the intervidds must
terminated. Questioning may resume only in the presence of a lawyer, if the Soldiesifititter discussion or the
Soldier has consulted with a lawyer and thereafter waives his/her rights pursuant to a propeadviggtzent.
Similarly, questioningof a Soldier must stop immediatelyif a Soldierindicatesthe desireto remainsilent. Once this
right is assertedgquestioningmay resumeonly if the Soldier initiates further questioningor if after an appropriate
interval, the Soldier waiveshis or her rights pursuantto a properrights advisement(SeeAtrticle 31, UCMJ; Military
Rules of Evidence 304 and 305, Manual for CeMadstial).

g. SupportingdocumentsThe investigatingofficer shouldsecurecopiesof any documentghat might substantiater
refute the testimony of the complainant, subject, or nawigtesses. These documents may include copies of unit and
personnel records and the complainantds personalthedocun
commander 6s pl an t o prevent of megigaiion.a | for incl usi

h. Unit climate, policiesand proceduresDuring the courseof the investigation the investigativeofficer shouldnote
concernsor observation®f unit policy, proceduresandindividual leadershipor managementechnigueghat may have
a dysfunctional effect upon unit climate and foster discriminatory behavior and/or a hostile environment.

i. Investigativefindings and recommendationd/Vhenthe investigationis completed the investigatingofficer should
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review the evidence, determine if the investigation adequately addresses allegations, make factual findimgsggbout
occurred, and provide recommendations consistent with the findings.

j- EOAreview.Prior to submissionof the reportto the appointingauthority, the investigatingofficer and EOA will
meet and review the report. The EOA will attach a memorandum documenting his/her review.

k. Investigativereport. The following items are required enclosuresto the report presentedto the appointing
authorityd

(1) Orders of appointment as investigating officer.

(2) Copy of the DA Form 7279 with attached continuation sheets.

(3) Copy of the completed/initialed mona nder 6 s pl an t o prevent reprisal

(4) List of questions developed with EO advisor.

(5) Statements/synopses interviewswith complainant(s)hamedwitnessesand subject(s)and relevantmembers
of the chain(s) of command.

(6) Copies ofsupporting documents.

(7) Description/assessmeiaff unit policies, proceduresthat may have contributed to perceptionsof unlawful
discrimination or sexual harassment within the unit.

(8) Written approval of next higher echelon commanderahy approved extensions.

(9) Written explanationof extenuatingcircumstanceshat preventedthe investigatingofficer from interviewing any
named witnesses, complainants, or subjects.

(10) Written review by the EO advisor.

Di 7. Actions by the appointing authority (commander) upon receipt of the report of the investigation
The appointing authority will submit the report of investigation to the servicing staff or command judge advoaate for
determination of legal sufficiency. After thegl review is completed, the appointing authority will decide whether
further investigation is necessary or whether to approve all or part of the findings and recommendatiens. If
appointing authority i s rstemppoimtingtaahorityhmay refar thg eattér dostinsitc o mma n d
commander for appropriate action(s), unless the appointing authority or a more senior commaneseniebs
authority to take action on EO matters.

a. Actionsto resolvecomplaints.A complaintis resolvedby actionto restorebenefitsand privilegeslost becausef
unlawful discrimination or sexual harassment. Punitive or administrative actions against an offender do not necessarily
change offending behaviors or rectify tk#uation for the individual complainant or unit. Commanders will take
corrective action to preclude recurrence of discriminatory or sexually harassing conduct and addnessageynent
deficienciesor other contributing factors that causedthe allegations to be raised. Commanderswill also look at the
causef why complainantsraisedunsubstantiatedomplaints.Actions taken (or to be taken) by the commanderand
the chainof commandwill be annotatecon DA Form 7279, Partlll. Specific actionstakenagainstthe perpetratomill
not be annotatedon the form. This informationwill be discussedwith the complainant.The commandernd/or EOA
will also inform the complainant and the subject(s) of the complaint of his/her right to appeal and make theaf aware
timelines and procedures to file that appeal. The complainant and subject(s) will sign and date the DA Fdom 7279
acknowledgereceiving this information. This acknowledgmentioes not necessarilysignify thec o mp | a iagreent 6 s
ment with the findigs or actions taken to resolve the complaint.

(1) Actionsuponsubstantiateaomplaint(s).A substantiatedeO discriminationor sexualharassmentomplaintis a
complaintthat, after the completionof an inquiry or investigation,providesevidenceto indicate that the complainant
was more likely than not treated differently because of his or her race, color, national origin, gerdégions
affiliation. The standard of proof i s a fAprndipge oftheer anc e
investigation must be supported by a greater weight of evidence than supports a contrary conclnsaheorvords
evidencethat, after consideringeverythingthatis presentedpointsto one particularconclusionas being more credible
and probable than any other conclusi on. The Aweiaht of t
vol ume of exhibits, but by considering derhelanor, t h e e
opportunityfor knowledge, information possessed, ability to recall and relate events, and other indicatieracivy.
When an allegation of discrimination is substantiated, that finding is annotated on the DA Form 7279, TPert 1.
commander must decide whedrrective action to take. Corrective action may be administrative or punitive.

(a) Administrative action. Offenders will, as a minimum, undergo counselingby a member of the chain of
command, presumably their compaeyel commader. Commanders have the full range of administrative actions
available to them to deal with offenders of Army policy on EO (including the prevention/eradicatisexwél
harassment), to include discharge from the Service, bar to reenlistiesmtsea performance evaluations and/or
specific comments concerning nonsupport of EO/EEO programs on evaluation reports, relief fondamirsisirative
reduction, admonition, reprimand, administrative withholding of privileges, and rehabilitativéetrémsanothemnit.
Commandershoulddeterminewhetherthe victim desiresto be transferredto anotherunit, but they shouldnot subject
the complainant to fAdouble victimization" by reqeiring t
offender in the unit.

(b) UCMJ. Violators of Army policies on EO and the prevention/eradicationf sexualharassmentwhoseconduct
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violatesa punitive article of the UCMJ, may be chargedand prosecutedNonjudicial punishmentgfor example Article
15) will be posted in the unit area in accordance with AR1R7 CourtsMartial convictions may be published
installation newspapers and/posted in the unit area where deemed apptepria

(2) Actionsuponan unsubstantiatedomplaint. An unsubstantiatedomplaintis one for which the preponderancef
evidence(that is, the greaterweight of evidence)doesnot supportand verify that the allegedunlawful discrimination
or sexualharassment occurred. In this situation, the commander should determine whether the allegations, though
unsubstantiated, might be indicative of problems in the unit that require resolution through EO initiatotesror
leadershipactions. Should the comphint be found unsubstantiatedthe commanderwill notify the complainant in
writing (DA Form 7279s, Part Il) and, consistent with the limitations of the Privacy Act and the Freedom of
Information Act (FOIA), provide the complainantwith a copy of the resultsof the investigation.The complainantwill
sign and date the DA Form 7279 to acknowledge receiving this information. This acknowledgment does not necessarily

signify t he compl ainantés agreement wi t h t he act |
(3) Actionsto resolvecomplaintsshouldfocuson changinginappropriatebehaviorof offending personnebnd avoid
targeting the compl ainant. The compl ainantds |joba and

remedy, and the chain of corand will do so only after weighing the impact on readiness.

b. FeedbackThe commandemill provide periodic feedback,throughoutthe process,to the complainantand the
subject on the status of the investigation.

(1) Thecommandemill provide written feedbackto the complainantnot later than the 14th calendarday (by the
endof the third MUTA 4 periodfor Reservecomponentsgfter receivingthe complaintandthenprovide updatesevery
14 calendar days (three MUTA 4 drill periods) ufitilal resolution. Written feedback should incorporate any verbal
updates provided to the complainant. Written feedback will be as complete as possible consistent with limitéons of
Privacy Act andthe FOIA. Wheneverpossible the commandeishould med with the complainantto discussthe status
of the investigation, to include findings and actions to resolve the issue. Oral feedback should be consistent with the
limitations of the Privacy Act and the FOIA.

(2) Commanderswill also provide written feedbackto the subject on the outcome of the investigation and
subsequentctionsto be taken by the chain of command.The chain of commandis advisedto use discretionin
limiting feedback to personnel involved. This feedback shodd be consistent with the limitations of the Privaayt
and theFOIA.

Di 8. Appeals process

If the complainantperceivesthe investigationfailed to revealall relevantfactsto substantiatehe allegations,or that

the actionstakenby the commandon his or her behalfwere insufficient to resolvethe complaint,the complainanthas

the right to appeal to the next higher commander in his or her chain of command. The complainant may not appeal the
actiontakenagainstthe perpetratorjf anyis taken.If subject(s)of the complaintperceivethe investigationhasfailed

to reveal all relevant facts to prove his or her innocence, he or she has the right to appeal tohtgbenex
commander in his or her chain of command. Geograpfiicathote units, field operating agencies, and variother
organizations (including tenant units on the installation) will promulgate memoranda of understantfisgli@tion
standingsupportagreementdetweenthe installation (supporting)commanderand their units. Thesedocumentswill

serve to provide the necessary guidance to unit personnel for the courses of action to be taken with appeals. EO appeal
tha may potentialy leawe the Army chan of commamn mug be forwarded to HQDA, ODCS, Gil, ATTN:

DAPE HRi L for resolution.

a. The appealmustbe presentedwnithin 7 calendardays(at the next MUTA 4 drill periodfor Reservecomponents)
following notification of the results of investigation and acknowledgment of the actions obtim@and to resolvehe
complaint. The complainant must provide a brief statement that identifies the basis of the appeal. This willibe done
writing on the DA Form 7279, Part IV, and the complaint form will be returned to the commander in theofchain
command who either conducted the investigation or appointed the investigating officer.

b. Oncethe appealis initiated by the complainant,the commandethasthree calendardays (or one MUTA 4 drill
period for Reservecomponents}o refer the appealto the next higher unit commander(or installationcommanderfor
those tenant units with Memoranda of Understanding that designate an appellate authority).

¢c. The commandernto which the appealis made has 14 calendardays (or three MUTA 4 periodsfor Reserve
components) to review the case and act on the appeal (that is, approve it, deny it, or coadddioaal
investigation). Not later than the 14th calendar day following receipt of the appeal (or appropriateeRi&4g),this
commander will provide written feedback, consistent with Privacy Act and FOIA limitations, to the complainant on the
resultsof the appeal.This processappliesequally to subsequenappealssubmittedthroughthe chain of command.

Di 9. Final resolution upon appeal

Complaints that are not resolved at brigade level may be appealed to the GeneraM@diatsConveningAuthority.
The only exception to this is where organizations have memorandums of understanding or lsippetedate
Uniform Code of Military Justice authority to a local commander. Decisions at this level are final.
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Di 10. Follow-up assessment

The EO advisor(EOA) will conducta follow-up assessmentif all formal EO and sexualharassmentomplaints,both

for substantiated and unsubstantiated complaints, 30 to 45 calendar days (four to six MUTA 4 drill peRetefoe
components) following the final decision rendered on the complahd. purpose of the assessment is to meabgre
effectiveness of the actions taken and to detect and deter any acts or threats of reprisal. The EOA will atbe assess
compl ainantdéds satisfaction with t he Iyetimelieeds) stadfesporfsivel | o we d
nessand helpfulnessand resolutionof the complaint. The findings of this assessmenwill be annotatecon DA Form

7279 1 (Equal Opportunity Complaint Resolution Assessment) and maintained by the EOA. The EOA wilt presen
findings and recommendationso the commanderfor further consideration/actiorwithin 15 calendardays (second
MUTA 4 drill periodfor Reservecomponents)After the commandereviewsthe EOA findings and recommendation,

the assessmenis attachedto the original complaint and maintainedwith the rest of the file. DA Form 72791 is
available on the APD Web site.

Di 11. Documentation/reporting of formal complaints

a. Afterthec o mp | a casess oldsédghe entirecomplaintpacketwill befiled by the EOA who is thefirst in the
compl ai nant 6s chain of command.

b. The EOA retainsthe complaintfile. Complaintswill be retainedon file for 2 yearsfrom the date of the final
decision on the case, using the Army Record Informd#anagement System (ARIMS).

c. In addition to the completed DA Forms 7279 and DA Form 72791, the EOA will retain the following
information (using the memorandum for record format) for each case:

(1) The name, rank, anorganization of the individual who conducted the inquiry/investigation;

(2) Completereport of investigationto include written review by EOA and servicing Staff Judge Advocate;and,

(3) Thestatusor resultsof any judicial action, nonjudicial punishment,or other action takento resolvethe case.

d. The commandeprocessinghe complaintinvolving Army National GuardSoldierswill sendaninformationcopy
of the information inc, above to NGBEO within 30 days.

Di 12. Actions against Soldiers submitting false complaints
Soldiers who knowingly submit a false EO complaint (a complaint containing information or allegatiorthethat
complainant knew to be false) may be punished under the UCMJ.

Di 13. Complaint procedures for Army Reserve Soldiers serving in the Individual Ready Reserve or
those Soldiers not assigned to a unit

a. Complaintfiled during active duty tour. Complaintprocedureswill remainthe sameasfor active duty personnel.
Active and reserveArmy commandersupon receivinga complaint from membersof the Individual Ready Reserve
(IRR) or Individual Mobilization Augmentee (IMA), from Soldiers performing active duty for special wrork
temporarytour of active duty, or from any reservistwho is nhot a memberof a troop programunit, will make every
attemptt o resol ve t he compl aint prior to t he compl et

(1) Timelines. Should the complaint be filed but not resolved prior to the So | d ireeeaséfom active duty
(REFRAD), the timelines will be modified. The active Army or Reserve Component commander will have 30 calendar
days from the filing of the complaintto notify the complainantof the results of the investigation/actiongaken to
resolve the complaint.

(2) Appeals.The complainantand subject(s)of the complaintwill have 30 calendardaysfrom notification of the
results of the investigation to file an appeal. Appeals filed more than 30 calendar days after notificatidre must
accompanied by a written explanation of the reasons for delay. The commander has the discretion to capgdal an
based on its merits.

(3) Final decision.Notification of thec o0 mma n ftha dedisonwill be providedto the complainantand subject(s)
of the complaintwith information copiesto the next higher headquartereand AHRC within 30 calendardays of the
receipt of the appeal.

b. Complaintfiled subsequento REFRAD.In the eventthe complaintis filed after the active duty tour hasended,
the complainantwill file a sworncomplainton DA Form 7279 (Part| throughitem 9) to the AHRC EOA. (Soldiers
may contact the AHRC EO office for this form at Commander, AHRC, ATTN: ARIED, 9700 Page Boulevar8}.
Louis, MO 631325200.) Upon thaeceipt of DA Form 7279, AHRC will forward the complaint to thepropriate
commander of the subject(s) of the complaint active duty unit for investigation.

(1) Timelines.That commanderwill have 30 calendardays from date of receiptof the complaint to conductan
investigationand to provide feedbackto the complainant.(Extensions,not to exceedan additional 45 calendardays,
may begranted by higher echelon commander.)

(2) Appeals.Complainantsandsubject(s)of the complaintwill have30 calendardaysfrom notification of the results
of investigation/to appeal/decline appeal. Appeals filed more than 30 calendar days after notification anostripa
nied by a written explanationof the reasondor delay. The commandethasthe discretionto consideran appealbased
on its merits.
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(3) Final notification. Within 30 calendardaysof receiptof appealthe commandemill provide notification of final
decision to the complainamind subject(s) of the complaint, next higher headquarters, and AHRC.

Di 14. Complaint procedures for Army National Guard Soldiers

While on active duty for 30 days or more, ARNG Soldiers will follow the complaint procedure dourlirthis
regulation. In all other cases, ARNG Soldiers will follow the complaints procedures outlined in N&tiandl
Regulation (NGR) 60®2, National Guard Military Discrimination Complaint System.

a. Jurisdiction.The resposibility for processinghe complaintbelongsto the commanderat the lowest echelonof
thes u b j ehairtobc®mmandthat canassurea thorough,expeditious,and unbiasednvestigationof the allegations.

b. Complaintsinvolving ARNG Soldiersfiled, but not resolved, during an active duty tour. If the duty status
changedor the subjectof an unresolvedcomplaint,the commandemwith UCMJ or equivalentauthority over the subject
will receive the complaint and complete the pssing of the complaint.

c. Complaintsfiled after releasefrom active duty. An ARNG Soldier may file a complaintwith the State Equal
Employment Manager (SEEM) based upon unlawful discrimination that occurred while the Soldier was on active duty.
The complaintmustbe filed within 180 calendardaysof the dateof the allegedunlawful discriminationor of the time
that the Soldier knew or reasonably should have known of the unlawful discrimination.

(1) If both the complainantand the subjectare ARNG, follow NGR 600/ 22 to coordinatewith the appropriate
National Guard agency representative for processing.

(2) If the subjectis from a different componentor branchof the servicethan the complainant,contactthe senior
Equal Opportunityoffice of thes u b j eompobestor branchof the serviceto determinethe appropriatgurisdiction
with the purview to remedy.

d. Commanderprocessinga complaintinvolving an ARNG Soldierwill sendaninformation copy of the completed
complaintto NGB EOi CR within 30 days as per paragraphl@l.

Appendix E
Command Climate Survey

Ei 1. Requirement

Companycommandergcompanylevel equivalents)will administerthe CommandClimate within 90 days (Active
Army) or 180 days (Army National Guard, U.S. Army Reserve)of assumingcommandand annually thereafter.At
their discretion company commanders may administer the survey more often and may also use aslditieyal
instruments to assess the unit climate. The survey is voluistargommanders above company level.

Ei 2. Confidential results

Becausethis survey is first administeredshortly after a changeof command,the results should not be seenas a
reflection uponthe new commandeibut simply as a startingpoint for improving the u n i dordnsandclimate. Results

are intended for the company commander és use anbe ar e
provided in a timely manner to individuals who completed the survey.

Ei 3. Compliance

After the company commander has administered and analyzed the Command Climate Survey and has developed actior
plans, the brigade EO advisor (EOA), will note completion in the brigade Quarterly Narrative Sté&egpice!

(QNSR). Completion of the CommandClimate Survey is an item that is checkedunder the CommandInspection

Program.

Ei 4. Role of the EO advisor (EOA)
The EOA role is to discussassessmenesultswith the commandertto aid in developingaction plans. Resultsare best
when thecommander takes a proactive role in analyzing data and planning for unit improvements.

Ei 5. Obtaining the Command Climate Survey
The CommandClimate Survey (CCS) can be found on the US Army Researchnstitute for the Behavioral Sciences
Web sitewww.hgda.army.mil/ari/surveys. The actual survey is available in two formats:

a. AutomatedThis is a Windowsbasedversionof the CommandClimate Survey.It permitsadministrationand data
collection on disks, single or multiple computers, and/or a Local Area Network (LAN). The program coamgiles
analyzes the results and produces bar charts and reports that can be printed or displayed.

b . & B p B c This vedsion is available for those who want to review the questionsand/or conductthe
survey without automation.There is no data compilation or analysistool with this option. It is availablein three
formats; MS Word, EXE (self-extractingzippedfile) and PDF. You can savethe file, openit, and print a copy. For
more information contactUS Army Researchnstitute for the Behavioraland Social Sciences2511 JeffersonDavis
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Highway, Arlington, VA 222023926 (USPS only), Phore (703) 602 7877, DSN 3327877, e-mail:
ARI_APSO@hqgda.army.mil.

Ei6. Co mma n d érairiirgg module

Command Policy (AR 60@0) requires commanders of compa&ige units toc onduct t he i Comman
Surveyo as a tool for reviewing the climate ffawnior&s (fo
effectiveness. This Training Module is designed to help commanders prepare to conduct a survey) irdacpeat

survey results, develop action plans based on survey findings, and conduct feedback sessions. Additznaity,

Circular (TC) 266 , Commander és Equal Opportunity Handbealmkte provi
assessment andsing the Command Climate Survey.

Ei 7. Anonymity

Survey results are anonymous. When a race/ethnic or gender group consists of fewer than five members, do not split
resultsfor that group. For example,if a unit hasonly four females,do not separatehe resultsfor femalesor for males.

If there are only four African Americans in the unit, consider combining the results for all nonwhites and cihpare
results for racial or ethnic minorities versus the majority. The computerized version of the @brGimaate Survey
automatically suppresses results for groups with fewer than five individuals.

Appendix F
The Sexual Assault Review Board

Fi 1. Purpose

This appendix prescribes mission, responsibilities, procedures and policies pertainistgltation level sexuahssault
review boards(SARB) at garrisoninstallationsand deployedenvironmentsin a deployedenvironmentthe SARB will
be convened at brigade or higher level as appropriatdodod the same formags the installation SARB.

Fi 2. Mission

The SARB provi des executi ve oversight, procedur al
Assault Prevention and Response program. This board reviews the installations prevegtiam and the response

any sexual assault incidents occurring at the installation. This includes reviewing cases and procethmes/eo
processes, system accountability and victim access to quality services.

Fi 3. Sexual assault review board composition

a. The installation commander(senior mission commander regional readinesscommander,or state joint forces
headquarters level commander) is responsible for the SARB and will convene thidistiplihary board oma
monthly basis.Thei n st a | dexadl assaultéesponsecoordinator (SARC) is a required memberof this board.

b. The SARBwill consist of the following military or civilian professionals:

(1) SARC.

(2) Victim advocate (as appropriatewhen their case is being discussedand when deemednecessaryby the
installation commander).

(3 Army Crimind Investigatim Commam (or othe Servie military crimind investigative organization if
required).

(4) staff judge advocate gepresentative.

(5) Provost marshal or representative, law enforcement (military or civilian police services).

(6) Chaplain or representative.

(7) Sexual assault clinical provider or sexual assault care coordinator.

(8) Chief, Behvioral Health.

(9) Other membersmay be appointedby nature of their responsibilitiesas they pertain to sexual assault(for
example, victim witness liaisons, Alcohol and Substance Abuse Program (ASAP) representative).

Fi 4. Responsibilities

a. The installation commander or designated representafiiechair the SARB and wid

(1) Convene SARB meetings at least monthly to review sexual assault cases.

(2) Provide SARB findings through the appropride command channelsnoting deficienciesin the installation
processes and procedures for preventing or responding to sexual assault.

(3) Implement processimprovementsto ensuresystemaccountabilityand an effective victim servicesprogram.

(4) Ensurethatthe i n s t a | rhulti-disciplimayyssexual assaultpreventionand responseservice providers are
receiving appropriate training and have the necessary resources to do the job.
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(5) Facilitate monthly victim updates.

(6) Maintainthe integrity of confidential cases(that is, do not discussany identifying information rather use case
numbers or other nedentifying data).

b. The SARB members wild

(1) Performrequiredfunctionaltasksas designatedyy the appropriateregulationsand as directedby the installation
commander.

(2) Conductongoing reviews of current proceduresfor each alleged sexual assaultcase for compliance with
regulations, local policies and in keeping with the accepted high standards of victim care.

(3) Meet at least monthly to review the handling and disposition of all alleged sexual assaultcases.Provide
recommendations to the SARB on wagsimprove the processing of sexual assault cases.

(4) Participatein training as required. Determine sexual assaultpreventionand responsetraining needsof your
agency by monitoring each alleged sexual assault incident. Identifingrasquirements to the SARB.

(5) Conductongoingreviewsof memorandaf agreementvith other Servicesand civilian agenciegegardingsexual
assault prevention and response support. Provide updates to the SARB and recommendations for improvements a:
necessary.

Appendix G
Army Sexual Assault Prevention and Response Program Sexual Assault Victim Assistance
Actions

Gi 1. Responsibility for actions after a report of sexual assault
Although the commanderhas significant leadershipresponsibility for actions after a report of sexual assault,not
necessarily all of the actions listed in paragrapl2 @ill be taken by the commander.

Gi 2. Actions to be taken in the event of receiving a report of sexual assault
The actions inthe following list are to be taken in the event of receiving a report of sexual assault.

a. Ensurethe physicalsafetyof the victim-determineif the allegedassailantis still nearbyandif the victim needs
protection.

b. Advise the victim of the needto preserveevidence(for example,by not bathing,showering,washinggarments).

c. Encouragethe victim to report the incident and get a medical examinationimmediately (evenif the incident
occurred prior to the past 72 hours).

d. Make appropriateadministrativeand logistical coordinationfor movementof victim to receivecare.(Involve the
minimum number of personnel possible and only on a-tedetbw basis).

e. Ask if the victim needsa supportperson(for example,a personalfriend, victim advocatechaplain)to immedk
ately join the victim.

f. Notify the Sexual Assault Response Coordinator (SARC).

g. Notify the Chaplain if thevictim requests pastoral counseling or assistance.

h. Notify the Criminal InvestigationCommand,military police, installation provost marshal(per AR 195 1, para
graph 6), and commanders in the chain of commandis (as
establ i shed edi@hntkatmenti proteduned are in rmotion)dand

(1) Limit the details regarding the incident to only those personnel who have a legitimate need to know.

(2) Takeactionto safeguardhe victim from any formal or informal investigaitve interviewsor inquiries, exceptby
those personnel who may have a fineed to know@mmanhcl ud
investigator(s) and the trial counsel.

(3) Collectonly the necessarynformation (for example,victi m &entity, location and time of the incident, name
and/or description of offender(s)). Do not ask detailed questions and/or pressure the victim for responses.

i. Ensurethe victim is madeawareof, and encouragedo exercise their optionsduring eachphaseof the medical,
investigative, and legal processes.

j- Ensurethe CID notifies victims and withesseof their rights througha completedVictims and Witnesseof Crime
form, DD Form 2701. (Reference AR124D).

k. Inform the victim of the resourcesin theaterthat are available through the Victim and Witness Assistance
Program (VWAP) (AR 2710). Also, inform the victim of resources accessible from anywhere in the worldigthat
Military One Soure (from U.S. 1i800i464i 8107 International 800i 464i 81077 Internation& collect
484i 5301 5889, 24hoursa-day, *daysa-week)).

I. Provide emotional support to the victim, including

(1) Throughoutthe investigation,consultwith the victim and, to the extentpracticable,accommodatéhev i ¢t i md s
wishes, as long as a full and complete investigation is not compromised.
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(2) Listen/engagén quiet supportof the victim, as needed.Be availablein the weeksand monthsfollowing the
sexual assaul t, and ensur e t he victim t hat shel/ he

(3) Emphasizeo the victim the availability of additional avenuesof support;refer to available counselinggroups
and other victim services.

(4) Conferwith thec o mma n ldgalrepresentativend/orservicing SJA office to considerlegal options,respon
sibilities (for example,pretrial restraint, military protectiveorder), and appropriatedispositionof the allegedoffense.

(5) If the subjectis a foreign national or from a coalition force, confer with SJA on responsibilities,options, and
victims rights (in theater).

(6) Determine the best courses of action deparating the victim and the subject during the investigation.

(a) Determine whether the victim desires to be transferred to another unit.

(b) Determine if the suspect needs/desires to be transferred to another unit.

(c) Considerwhethera Military ProtectionOrder (MPO) (DD Form 2873), referredto as fi n contacto r d esr , 0
appropriate.

(d) Coordinatewith sexualassaultresponseagenciesand the chainof command(involve asfew peopleas possible
and only onaneedtk now basi s, protecting the victi mbéswapants vacy)
redeployment or reassignment until there is a final legal disposition of the sexual assault case and/or thenaictim is
longer in danger.

(e) To the extentpracticable,preferentialconsideratiorrelatedto the reassignmenshouldbe basedonthev i ¢t i mdé s
desires.

m. Flag (suspendavorablepersonnehctions)any Soldierunderchargesyestraint,or investigationfor sexualassault
in accordance with AROGI8i2 ( Suspension of Favorable Actions), and s
accordance with AR 3867, The Department of the Army Personnel Security Program.

n. Avoid automaticsuspensioror revocationof thev i ¢ t seauréiy@nd/or personnereliability programclearance,
when possible, as the victim can be treated for their related trauma. Consider the negative impact that suspension of
v i c t deenidtysclearancehas on boththe v i ¢ t semsifivity and the service climate for reporting. Commanders
should consider making this decision in consultation with a credentialed behavioral health professional.

0. Determinehow to bestdisposeof thev i ¢ t collatéralmisconduct Absentoverriding considerationsgcommairl-
ers should consider exercising their authority in appropriate cases to defer disciplinary actionsvfor dhltei mo s
misconduct until after the final disposition of the sexual assault case.

p. Updatethe battalion or higherlevel commanderon the statusof the victim and subject(s)within 14 calendar
days, and on a monthly basis thereafter, until the case is officially closed. If the victim or subject is transferred
redeployedprior to the caseclosing, coordinatewith investigativeand SJA personnelbefore ceasingmonthly updates
on parties involved.

g. Updatethe victim on a monthly basison the sexualassaultinvestigationuntil its final disposition.Furthermore,
initiate follow-up with the victim within 45days after disposition of the case.

r. Consult with the servicing legal office, criminal investigative organization,and notify the assignedvictim
advocate priorto taking any administrative action affecting the victim.

s. Enaure unit personneblre abreasbf risk factorsassociatedvith sexualassaultespeciallythoserisk factorsunique
to the deployed environment.

Appendix H
Confidentiality/Restricted Reporting

Hi 1. Purpose
This appendixestablishegshe A r m ygéidelinesfor restrictedand unrestrictedreportingby victims of sexualassault.

Hi 2. Mission

The Army is committedto ensuringvictims of sexual assaultare protected,treatedwith dignity and respect,and
provided support, advocacy and care. Arpglicy strongly supports effective command awareness and prevention
programs,and law enforcementand criminal justice activities that will maximize accountabilityand prosecutionof
sexual assault perpetrators. To achieve these dual objectives, the fieng gomplete reporting of sexual assatdts
activatebothv i ¢ t dermice$and accountabilityactions.However,recognizingthat a mandateof completereporting

may represent a barrier for victims to access services when the victim desires no coonntawdenforcement
involvement, there is a need to provide an option for confidential reporting.

Hi 3. Co mma n d eespbssibility
Assuringprivacy and providing a confidentialdisclosureoption for sexualassaultvictims is critical to dischargingour
commitment.Sexualassaultis the most underreportedviolent crime in our societyandin the military. Although the
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v i c t decis@osto reportis a crucial step following a sexualassault,reportingis often precludedby thevi ¢t i mé s
desirefor no one to know what happened Commandershave a responsibilityto ensurecommunity safety and due

process of law, but they must also recognize the importance of protecting the privacy of victimtheindemmand.

Subject matter experts agree that a system that promotes privacy/confidentiality can have a positive impact in bringing
victims forward to provide information about being assaulted.

Hi 4. Confidential reporting
Confidentiality or cofidential reporting allows a uniformed service member to report a sexual assapédiied
individuals. Confidential reporting consists of two components: restricted and unrestricted reporting.

a. Restrictedreporting. A Soldier who is sexually assaultedand desires medical care, counselingand victim
advocacy, without initiating the investigative process should use the restrictive reporting option. Restricted reporting
allows a sexualassaultvictim to confidentially disclosethe detailsof his/herassaultto specificallyidentified individu-
als and receive medical treatment and counseling, without triggering the official investigative Restgged
reporting is intended to give victims additional time andreased control over the release and management of their
personal information, and to empower them to seek relevant information and support to make more informed decisions
aboutparticipatingin the criminal investigation.A victim who receivesapproprige careandtreatmentandis provided
an opportunityto make an informed decisionabouta criminal investigationis more likely to developincreasedrust
that his/herneedsare of primary concernto the commandand may eventuallydecideto pursuean investigation.Even
if the victim choosesnot to pursuean official investigation,this additional reporting avenuegives commandersa
clearer picture of the sexual violence within taheir
environment that is safe and contributes to the \Weilhg and missioneadiness of all of its memberRestricted
reporting procedures follow:

(1) Soldierswho are sexuallyassaultechnd desirerestrictedreportingunderthis policy shouldreportthe assaultto
the Sexual Assault Response Coordinator (SARC), a victim advocate, or a healthcare provider.

(2) Consistentwith current policy, Soldiers may also report the assaultto a chaplain. This policy on restricted
reportingis in addition to the current protectionsafforded privileged communicationswith a chaplain,and does not
alter or affect those protections.

(3) Uponnotification of a reportedsexualassaultthe SARC will immediatelyassignan installationvictim advocate
or unit victim advocate.

(4) Theassignedvictim advocatewill providethe victim accuratenformationon the processo includethe process
of restricted vice unrestricteaporting.

(5) The SARC or victim advocatewill ensurethe victim acknowledgesn writing his or her understandinghat
restricted reporting may | i mit the ability of the Gov
provide adequate measures to limit contact between the victim and the assailant, and aandimdeist thereasons
Army policy favors unrestricted reporting.

(6) Healthcargoroviderswill, with the consentof the victim, initiate the appropriatecare and treatment,and report
the sexual assault to the SARC in lieu of reporting aesault to law enforcement or the chaincofmmand.
Additionally, at the wvictimbs discretion/request, t he
conducta forensic medical examination,which may include the collection of evidence.Disposition instructionsfor
such evidence are provided in appendix J.

(7) If a Departmentof Defensehealthcareprovideris not available,the victim will be appropriatelyreferredto a
civilian provider for the forensic examinatjoif the victim requests such a forensic examination.

b. Unrestrictedreporting. A Soldier who is sexually assaultedand desiresmedical treatment,counselingand an
official investigation of his/her allegation should use current reporting chgnioelexample, chain of commanidw
enforcement or report the incident to the SARC. Upon notification of a reported sexual assault, thewARC
immediatelyassigna Victim Advocate.Healthcareproviderswill, with the consentof the victim, initiate the appropri
ate care and treatment, and report the sexual assault to law enforcement or the chain of command. Additieaally, at
victimés discretion/request, the healthcare provtheder w
collection of evidence.Details regardingthe incident will be limited to only those personnelwho have a legitimate
need toknow.

Hi 5. Confidential communication

a. Regardles®f whetherthe Soldierelectsrestrictedor unrestrictedreporting,confidentiality of medicalinformation
will be maintained in accordance with current guidelines on the Health Insurance Portability and Accountability Act
(HIPAA).

b. In caseswherea victim electsrestrictedreporting,the SARC, assignedVictim Advocate(whetheruniformed or
civilian), and healthcare providers may not disclose covered communications to law enforcement or caathwaihd
ties, either within or outside the DOD, except as provided in the exceptions below.

c. Coveredcommunicabns are oral, written, or electroniccommunicationsof personallyidentifiable information
madeby a victim to the SARC, assignedvictim advocateor to a healthcareprovider relatedto their sexualassault.
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d. For purposesof public safety and commandresponsibility,the SARC is responsiblefor reporting information
concerningsexual assaultincidents, without information that could reasonablylead to personalidentification of the
victim, to installation command officials within 24 hours of the incident.

e. In the eventthat information abouta sexualassaultis disclosedto the commanderfrom a sourceindependenbf
the restricted reporting avenues, or to law enfmeat from other sources, the commander will report the matiemto
enforcement and law enforcement remains authorized to initiate its own independent investigatiomattethe
presented. Addi ti onal | y, sexaal agsault toipensbiss oudsids thd prosectiveespherd of the s / h e
persons covered by this policy may result in an investigation of the allegations.

f. This policy doesnot createany actionablerights for the allegedoffenderor the victim, nor constitutea grant of
immunity for any actionableconductby the offenderor the victim. Coveredcommunicationghat have beendisclosed
may be used in disciplinary proceedings against the offender or the victim, even if such commumeations
improperly disclosed.

g. Improperdisclosureof coveredcommunicationsimproperreleaseof medicalinformation, and other violations of
this policy are prohibitedand may resultin discipline underthe Uniform Code of Military Justice,loss of credentials,
or other adverse personnel or administrative actions

Hi 6. Exceptions to confidentiality

a. In casesin which victims elect restrictedreporting, the prohibition on disclosing covered communicationsis
waived to the following person®r entities when disclosure would be for the following reasons:

(1) Command officials or law enforcement when disclosure is authorized by the victim in writing.

(2) Commandbfficials or law enforcementvhendisclosureis necessaryo preventor lessena seriousandimminent
threat to the health or safetfy victim or another.

(3) Disability retirementboardsand officials whendisclosureby a healthcareprovideris requiredfor fitnessfor duty
for disability retirementdeterminations)imited to only that information that is necessaryto processdisability retire-
ment determination.

(4) SARC,victim advocatespr healthcaregprovider when disclosureis requiredfor the supervisionof direct victim
services.

(5) Military or civilian courtsof competenfurisdiction when disclosureis orderedby or is requiredby Federalor
state statute. SARC, victim advocates, and healthcare providers will consult with the servicing legal officsainethe
manneras other recipientsof privileged information to determineif the criteria apply and they have a duty to obey.
Until those determinations are made, only -it@mtifying information should be disclosed.

b. Healthcareproviders may convey to the commandany possible adverseduty impact relatedto thevi ct i mdé s
medical condition and prognosis in accordance with DOD 602R 1Blealth Insurance Portability and Accountability
Act. Suchcircumstancefiowever,do not otherwisewarrantan excepton to policy, andthereforethe specific detailsof
the sexual assault will still be treated as covered communication and may not be disclosed.

Hi 7. Covered communication

a. Improperdisclosureof coveredcommunicationsimproperreleaseof medicalinformation, and other violations of
this policy are prohibitedand may resultin discipline underthe Uniform Code of Military Justice,loss of credentials,
or other adverse personnel or administrative actions.

b. In the eventthat information abouta sexualassaultis disclosedto the commanderfrom a sourceindependentf
the restrictedreporting avenuespor to law enforcementrom other sourcesthe commandemay report the matter to
law enforcement and law enforcemertmains authorized to initiate its own independent investigation of the matter
presented. Additionall vy, a victimébs disclosure of hi s/ he
persons covered by this policy may result inirarestigation of the allegations.

c. This policy doesnot createany actionablerights for the allegedoffenderor the victim, nor constitutea grant of
immunity for any actionableconductby the offenderor the victim. Coveredcommunicationghat have beendisclosed
may be used in disciplinary proceedings against the offender or the victim, even if such commumeations
improperly disclosed.

d. The Army recognizeghe potentialimpactof restrictedreportingon investigationsand thec o0 mma n abidity t6 s
hold perpetrators accountable, and this policy decision represents the judgment that such risks heseefodgn
considered but were outweighed by the overall interest in providing sexual assault victims this form df Singgpor
policy supersedesll regulatoryand policy guidancewithin the Departmentof Army not expresslymandatedby law
that is inconsistent with its provisions, or would preclude execution.

Appendix |
Essential Training Tasks for a Sexual Assault Response Capability
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[T 1. Purpose
This appendixestablishesnandatorybaselinetraining standardsor sexualassaultresponsegroups.TheseDepartment
of Defense(DOD) standardswill ensurethat any Service memberwho is assaultedwill receivethe samelevel of
responseregardlessof his or her particular Military Service. Respondergroups are composedof personnelin the
following disciplines or positions:

a. Sexual assault responseordinators (SARC),

b. Victim advocates (VA).

c. Healthcare.

d. Law enforcement and criminal Investigators.

e. Judge advocates.

f. Chaplains.

[i 2. Mission

Effective with this regulation, the following essential training tasks are mandatogaéh respective respongeup.
Commanders, responsible for these response groups, are required to ensure the training curricula irtbegmorate
essential training tasks, including the frequency and content of periodic refresher training. Complitaneadwi
achievement othe mandated essential training tasks will be made the subject of command inspections.

[T 3. Essential training tasks
The essentialtraining tasks for sexual assaultresponsegroups are listed below. Theseare the minimum baseline
training tasks and can be added to as required.

a. SexuaAssaultRespons&€oordinators(SARC).The SexualAssaultResponseCoordinator(SARC) is expectedo
be the centerof gravity for the sexual assaultresponsecapability for a given command.The SARC reportsto a
installation commander when an assault occurs and has direct supervision and management of sexwatimssault
advocates when in the performance of their duties as a victim advocate. All SARC will receiveaimit@driodic
refresher training on the following essential tasks:

(1) Victim advocate training.

(2) Roles and responsibilitteemmand relationship.

(3) Victim advocate screening.

(a) Recent victims.

(b) Offenders.

(c) Personal biases.

(4) Case management skills.

(5) Management skills.

(a) Required reports.

(b) Proper documentation.

(c) Restricted reportingd)

Unrestricted reportinde)

Training.

1. Victim advocates.

2. Installation personnel (civilian and militd.

b. VictimadvocategVA). All victim advocateswill receiveinitial and periodic refreshertraining on the following
essential tasks:

(1) Sexual assault response policies.

(a) Department of Defense (DOD).

(b) Army.

(c) Other Services.

(d) Confidentiality policy rules and limitations.

(2) Critical advocacy skills.

(a) Basic interpersonal and assessment skills.

1. Appropriate relationship/rapport building, supporting the victim, listening, communication.

2. Sensitivty training to prevent reictimization.

(b) Crisis intervention.

(c) Roles and limitations.

1. Command relationship.

2Victim advocateds rights and responsibilities.

3. Reporting to the SARC.

4. Recognizing personal biases/issues.
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(d) Local protocols and procedures.

1. Resources.

2. Referrals.

3. Military and civilian.

(e) Documentation.

1. Requirements.

2. Tracking and monitoring.

(f) Recordkeeping rules for protected disclosures.

(g) Ethics.

(h) Individual vs. system advocacy (collaboration/knowledge of resources/referrals).

(3) Knowledgeof the military (that is, command,mission, programs,all installationsVA programs,and military
justice and adverse administrative actions).

(4) Overview of criminal investigative process and military judicial and evidentiary requirements.

(5) Victimology.

(a) Types of assault.

(b) Health consequences.

1. Mental/behavical health.

2. Physical health.

(c) Myths andfacts.

(d) Secondary victimization.

(e) Cultural/religious differences.

(f) Types of sexual offenders.

(6) Victim rights andthe role of the victim in accountabilityactions(limitations on accountabilityactionscreatedby
restricted reports).

(7) Health care management of sexual assault.

(a) Medical resources/treatment options.

1. Medical exam.

2. Forensic exam.

3. Mental health and counseling.

(b) Testing

1. Pregnancy.

2. STDs, HIV.

(8) Safety planning.

(a) Retaliationtowardvictim (by command peers,or offender).Also includesavenuedor redressf victim hasbeen
subjected to retaliation or intimidation for making an unrestricted report.

(b) Intimidation.

(c) Separation of victim and offender.

(d) Military protective orders.

c. Healthcare providersThere are two distinct training categories for healthcare providers.

(1) Healthcarepersonnel All healthcarepersonnebill, at a minimum, receiveinitial and refreshertraining on the
following essential tasks:

(a) Sexual assault response policies.

1. Department of Defense.

2. Army.

3. Other Services.

4. Confidentiality policy rules and limitations.

(b) Victim advocacy resources.

(c) Medical treatment resources.

(d) Overview of the sexual assault examination process.

(2) Healthcargprovidersperforming sexualassaultforensicexaminationsThe useof healthcareprovidersas sexual
assault examinersvi | | adhere to the U.S. Depart ment o fAssaulht st i ce 6
Examination. In addition to the training outlined above for all healthcare personnel, healthcare preifigrsing
sexual assault forensic examinations vall,a minimum, receive initial and periodic refresher training on the following
essential tasks:

() Sexual assault victim interview.

(b) Sexual assault examination process.

1. Sexual assault evidence collection Kkit.
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2. Chain of custody.

3. Documentation.

(c) Emergency contraception/HIV/STD treatment.

(d) Trauma.

1. Types of injury(s).

2. Photography of injuries.

3. Behavioral health and counseling needs.

4. Consulting/referral process.

5. Appropriate healthcare followp.

(e) Medical record management.

() Guidelines for reporting sexual assaults.

(g) Legal processes and expert witness testimony.

d. LawenforcementAll Army law enforcemenprofessionalswill receiveinitial and periodic refreshertraining on
the following essential tasks:

(1) Sexual assault response policies.

(a) Department of Defense.

(b) Army.

(c) Other Services.

(d) Confidentiality policy rules and lirdtions.

(2) Responding to sexual assault.

(a) Naotification to Command and SARC

(b) Working with victim advocates (VAsS/SARC).

(3) Crime scene management.

(a) Securing crime scene.

(b) Identification and preservation of fragievidence.

(c) Chain of custody.

(4) Preliminary interviews.

(a) Victim sensitivity.

(b) Transition to military criminal investigation organization (MCIO) services.

(5) Victimology.

(a) Victimization process.

(b) Potential traumatiadesponses.

(c) Trauma.

(d) Behavioral health concerns.

(e) Post traumatic stress disorder.

(f) Depression.

(g) Alcoholism.

(6) Understanding sex offenders.

e. Criminal investigatorsAll military and civilian criminalinvestigators asghed to the Criminalnvestigation
Command (CID) will receive initial and periodic refresher training on the following essential tasks:

(1) Sexual assault response policies.

(a) Department of Defense.

(b) Army.

(c) Other Services

(d) DOD confidentiality policy rules and limitations.

(2) Victimology.

(a) Victimization process.

(b) Victim responses.

(c) Trauma.

(d) Post traumatic stress disorder.

(3) Understanding sex offenders.

(4) Crime scene management.

(a) Securing crime scene.

(b) Identification and collection of fragile evidence.

(c) Chain of custody.

(5) Interview techniques.
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(a) Suspect.

(b) Victim.

(6) Investigating difficult cases.

(a) Impaired victims.

1. Alcohol impairment.

2. Drug facilitated sexual assaults.

(b) Multiple suspects.

(c) Domestic violence sexual assaults.

(7) Recantations and false information.

(a) Recantationproper investigation of recantations.

(b) Factors influencing false reports.

(8) Working with victim advocates (VAs)/sexual assault response coordinators (SARCS).

(a) VA/ISARC roles, responsibilities, and limitations.

(b) Victim services and support programs.

f. Judge advocates (JAThere are two distinct training categories for judge advocates.

(1) JudgeadvocatesAll judge advocateswill receivetraining at initial military legal and periodic refreshertraining
on the following essential tasks:

(a) DOD and Army sexual assault response policies: confidentiality policy rules and limitations.

1l.Us e of Arestrictedo reports by c nsekmand , i nvestig

2.Rel ationship of firestrictedo reports t o military

(b) Victim rights.

1. Familiarity with Victim/Witness Assistance Program (VWAP).

2. VWAP challenges in the deployed environment.

(c) Victimology.

1. Victimization process.

2. Victim responses: trauma and post traumatic stress disorder.

3. Understanding sex offenders.

(d) Recantations and false information.

(e) Deployment issues: remote location assistance and VWAP.

(2) Judgeadvocatetrial counseland military defensecounsel All trial and military defensecounsel(thatis, military
judge advocate prosecutors at coumigrtial) will receive initial and periodic refresher training, when required based on
their position, onthe following essential tasks:

(a) Sexual assault response policies.

1. DOD.

2. Service specific.

3. DOD confidentiality policy rules and limitations.

(b) Evidence.

1. Forensicand scientificworking knowledgeof: SexualAssaultExaminationKit, basicforensicphotographyand
lab results.

2. Rulesof evidenceMRE 412,413, and 615 and caselaw concerningthe admissionof experttestimony(scientific
and nonscientific).

(c) Interviewing, trial preparation, androssexamination skills.

1. Victim.

2. Lay witnesses.

3. Expert witness.

(d) Sexual assault victim preparation for interviews, depositions and testimony.

g. Chaplains.All chaplains will receive initial and periodic refreshesining on the following essential tasks:

(1) Sexual assault response policies.

(a) DOD

(b) Army prevention and response policy.

(c) Privileged communications and confidentiality policy rules and limitations.

(2) Victimology.

(a) Types of assault.

(b) Health consequences.

1. Mental/spiritual health.

2. Physical health.

(c) Myths andfacts.
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(d) Secondary victimization.

(e) Cultural/religious differences.

(3) Victim rights.

(4) Trauma training with pastoral applications.

() Types of injury.

(b) Consulting/referral process.

(5) Documentation.

(6) Permissible reporting of information to command and others.

Appendix J
Sexual Assault Forensic Exam, Collection, and Preservation of Evidence under Restricted
Reporting

Ji 1. Purpose

Medical services offered to victims of sexual assault include the option to elect a sexual assault forensic examination
(SAFE) in addition to the generalmedical carerelatedto sexualassaultresponseThe SAFE is an examinationof a
sexualassaultvictim by a healthcare provider (HCP), who, ideally, has specializededucationand clinical experience

in the collection of forensic evidence and treatment of these vicfithe forensic component includemthering
information from the victim for the medical forensic history, an examination, documentation of biological and physical
findings, collection of evidence from the victim, and followv as needed to dovent additional evidence.

Ji 2. Process

The processfor collecting and preservingsexualassaultevidenceunderthe restrictedreportingoption is the sameas
takes place under the unrestrictedreporting option, exceptthat the restricted reporting option does not trigger the
official investigativeprocessand any evidencecollectedhasto be documentedn a way that ensureghe confidentiality
of a victimbds identity.

Ji 3. Procedures

Restricted reporting allows a victim of sexual assault whoSsldier to disclose on a requested confidential b#sés,
details of his or her assault to specifically identified individuals and receive medical treatment and counseliray, this
include a SAFE at t he victi mbs request .

a. If requestedy the victim, a SAFE will be conductedby the appropriateHCP. The SAFE examisthevi ct i mé s
option as are other general medical services related to the sexual assault.

(1) Sexualssaultreportingproceduresequirethatthe sexualassaultresponseoordinator(SARC) be notified of all
incidents of reportedsexual assault. The SARC, in turn, will assigna victim advocate(VA) to assistthe victim.

(2) If avictim initially seeksassistancat a medicalfacility, SARC notification mustnot delaythe treatmentof any
medical conditions requiring immediate attention for the health of a victim.

(3) Once any emergent medical injuries have been trededSARC or VA wild

(a) Advise the victim of the reporting optiomsvailable to them.

(b) Explainthe benefitsand limitations of eachoption, especiallythe impact of any statemandatoryreportinglaws
on restricted reporting.

(c) Documentthe reportingoption the victim selectsusing DD Form 2910 (Victim ReportingPreferenceStatement)
(VRPS).

(4) The SARC or VA will inform the victim aboutthe availability of an optional SAFE. If a victim choosesto
undergoa SAFE, andthe HCP determinesa SAFE is indicatedby the facts of the case,the HCP at military facilities
that possess a SAFE capability will conduct the examination.

b. Installationcommanderssenior missioncommandersJoint Force Headquartereommandersand geographically
dispersed unit commanders who do not have a military treatment facithySMAFE capability will arrangéransporta
tion for the victim to and from a military facility or local effase, nommilitary facility that has a SAFE capability.
Commanders may also contract with a local sexual assault nurse examiner (SANE) or otheridCire trainednd
credentialed to perform a SAFE, and have them report to the MTF to conduct the examination.

(1) Wheneveipossible military installationsshouldhavea formal MOU in placebetweenmilitary facilities and off-
base, no-military facilities for the purpose of conducting a SAFE.

(2) Geographicalidispersedunits and ReserveComponentswill pursuethroughcoordinationor formal agreements
a SAFE option for victims with supportinginstallation medical treatmentfacilities, civilian facilities, or local SANE
who are trained and credentialed to perform a SAFE.

(3) TheSARC or VA will ensurethat the victim is awareof any local or statemandatorysexualassaultreporting
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requirementghat may limit the possibility of restrictedreporting prior to proceedingwith the SAFE at the off-base,
nonmilitary facility.

c. For restrictedreportingcasesthe SARC will generatean alphanumeriaestrictedreportcontrol number(RRCN),
unique to each incident that will be used in lieu of persataitifying information, to label and identify theotential
evidencecollected from a SAFE (for example, SAFE kit, accompanyingdocumentationand persoml effects, and
clothing as appropriate). The following will also be done:

(1) Uponcompletionof the SAFE, the HCP will packageseal,andlabelthe potentialevidencecontainer(s)vith the
RRCN and notify the supporting provost marsgiivl).

(2) ThePM will be trainedand capableof collectingand preservingevidence to assumecustodyof the evidence,
using established chain of custody procedures.

(3) Memorandaf agreemen{fMOA) andunderstandingdMOU) with off-base ,non-military facilities shouldinclude
instructionsfor the notification of a SARC regardlesof whethera restrictedor unrestrictedreport of sexualassaultis
involved, evidencereceiptproceduresapplicationof an RRCN, and dispositionof evidencebackto the supportingPM.

(4) TheRRCN and generaldescriptionof the potentialevidencewill be enteredinto a log to be maintainedby the
PM.

(5) Evi dence wi || be stored for of the gerualrassautt.r

(6) At least 30 days prior to the expiration of the 1-year storage period, the supporting PM will notify the
appropriateSARC that the 1-year storageperiodis aboutto expire. Accordingly, the SARC will ensue notification to
the victim.

(7) If thevictim desiresto recoverany of their personaleffects,the SARC will retrievethe itemsfrom the PM and
return them tothe victim.

(8) If the victim doesnot desireto changefrom a restrictedreportto an unrestrictedreport,and doesnot requestthe
return of any personal effects or clothing maintained as part of the evidence prior to the expirationydaistdrage
period, as outlined in AR 195 the PM will destroy the evidence maintaih under t hat

(9) The potential evidencewill similarly be destroyedif, at the expirationof 1-year, a victim doesnot advisethe
SARC of their decision,or the SARC is unableto notify a victim becausehe v i ¢ t wheréaboutsare no longer
known.

(10) If, prior to the 1-year period, a victim changegheir reporting preferenceto the unrestrictedreporting option,

the SARC will notify the Military Criminal Investigative Organizations (usually Army Criminal Investigation-Com

om

\Y

mand), who will then assume custody of the potential evidence maintained by the RRCN from the PM under

established chain of custody procedures.

(11) Victims may requesthe retrieval of itemsof potentialevidenceat anytime, throuch their supportingSARC. In
that event, the SARC will be requiredto counselthe victim that the releaseof the items back to the victim could
seriously impede or make impossible the prosecution of their case.

(12) Establishegroceduredor documenting,maintaining,and storing the potential evidencewill be followed in
accordance with AR 195.

Appendix K
Sexual Assault Prevention and Response Program Assessment

Ki1. Scope
The Army Sexual Assault Preventionand ResponsgSAPR) ProgramAssessmenPolicy providesa unifying assess

ment framework whose purpose is to document requirements for capturing feedback as to how well the Army

implementing its SAPR Program and provide insight as to where Army program improveareris made.

a. This assessmermolicy appliesto all Army organizationsand personnelwho haveresponsibilitiesfor implement
ing the SAPR Program as stated in AR -BOQ paragraph i®& and this appendix.

b. Designatedorganizationscited in this policy are responsiblefor monitoring and reporting appropriate sexual

assault data and trends, and for recommending changes to policy or processes to ensure sustainemvpaogiress

accomplishing t he Ar myods SAPR Program stated

c. Programassessmenbformationwill be reportedto the Army SAPR ProgramManager,asdirectedin this policy,
for the following purposes:

(1) To preparequarterlyand annualreportsand annualassessmentsf the Army SAPR Programin accordancevith
10 USC 113 and DODI 6495.02.

(2) To preparean annual Army assessmentas required, using the Program AssessmeniRating Tool (PART)
guidance and procedures established by the Office of Management and Budget (OMB).

(8) The PART is basedon a seriesof questionsdesignedby OMB to provide a consistentapproachto rating
programsacrossthe FederalGovernment.PART questionsare generallywritten in a Yes/No format that requiresa
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brief narrative explanationof the answerand includesany relevantevidenceto substantiatehe answer.When hard
evidence of performance is not readily available, the assessment will rely on professional judgment.

(b) The PART is divided into four sections:programpurposeand design;strategicplanning; programmanagement;
and program results. Each section includes a series of questions designed to elicit specific informtiéon for
evaluation.

Ki 2. Program assessment responsibilities

a. The DCS, &1 willd

(1) Managethe overarchingArmy SAPR ProgramAssessmentolicy to include proceduresfor collecting data,
reporting findings and recommendations, and providing oversight of the program assessmssit proce

(2) PrepareandsubmitquarterlyandannualArmy SAPR Programreportsthroughthe Office, AssistantSecretaryof
the Army (Manpower and Reserve Affairs) (ASA (M&RA) to the DOD SAPR Office (SAPRO) as requir8Dby
Directive 6495.0land DODI 6495.02.

(3) Monitor sexual assaultdata, trends,and SAPR performanceusing Sexual Assault Data ManagemeniSystem
(SADMS). Identify and report emerging trends and performance to Army leadership, as required.

(4) Prepareand disseninate annual guidance, as required, for the collection of input from designatedArmy
organizations to support the preparation of annual reports and assessments.

(5) Prepareand submit annual SAPR Programassessmentim accordancewith 10 USC 113 and DODI 6495.02.

(6) Prepare and submit, as required, a SAPR Program PART evaluation in accordance with OMB guidance.

b. Assistant Chief of Staff, Installation Management(ACSIM)/Commanding General, Installation Management
Command (IMCOM) wild

(1) Enforcethe submissionof sexualassaultdataby installation SARCs using the DefenseCaseRecord Manage
ment System (DCRMS), or the DCSj IGinterim Reporting Solution untii DCRMS is fielded.

(2) Includethe Army SAPR Programin the Army CommunityService(ACS) AccreditationProgramin accordance
with AR 6081.

(3) Submitan annualreport (no later than (NLT) 1 Dec, for the previousfiscal year) to the DCS, Gi 1 SAPR
program manager. The repatill include, at a minimu

(a) Findings as a result of ACS accreditation inspections conducted during the year.

(b) SAPR relatedtraining, initiatives/actions,policies and/or proceduresmplementedby ACSIM/IMCOM during
the calendar year.

(c) SAPR related initiatives/actions planned to be taken in the coming year.

(d) Recommendations for changes to Army SAPR Program or policy.

(e) Any resourceshortfallsand the potentialimplicationsthey carry with respectto impact on standardof service
and recommended solutions to overcome these shortfalls.

(f) Statusof SARC, deployablesexualassaultresponsecoordinator(DSARC), installationvictim advocate(IVA),
and unit victim advocate (UVA) training, as requitegl AR 60020, appendix I.

(g) Assessmenbf the implementationof MOA and MOU with local civilian communitiesand other Government
agencies.

(h) Assessment of the implementation of Sexual Assault Review Boards (SARB).

c. Office of the Surgeon General/Commanding General, Medical Command (OTSG/CG MEDCOM) will

(1) Conductperiodicevaluationsof medicalservicesrelatedto sexualassaultcasesunderthe Army SAPR Program.

(2) Submitanannualreport(NLT 1 Decfor the previousfiscal year)to the DCS, Gi 1 SAPRprogrammanagerThe
report will include, at a minimuin

(a) Generalfindings from any OTSG/MEDCOMevaluationof medicalservicesrelatedto sexualassaultcasesunder
the Army SAPR Program.

(b) SAPR relatedpolicies and/or procedures implemented by OTSG/MEDCOM during the year.

(c) SAPR related initiatives/actions planned to be taken in the coming year.

(d) Recommendations for changes to Army SAPR Program or policy.

(e) Any resourceshortfallsandthe potentialimplicationsthey carry with respectto impacton standardof careand
possible solutions to overcome these shortfalls.

() Statusof the availability at medicaltreatmentfacilities (MTF) of suppliesneededfor the treatmentof victims of
sexual assault who present at a MTF, including rape kits/SAFE kits, and supplies for testing and treasegualfgr
transmitted infections and diseases, including HIV, and testing for pregnancy. Status should include QONUIg,
OCONUS and deployed locations (to the extent information is available for deployed locations thieDGOM
channels).

(g) Status of healthcare provider responder training as required by ARO6@ppendix I.

d. Office of The Judg Advocate General (OTJAG) vall

(1) Conductperiodic evaluationsof legal servicesrelatedto sexualassaultcasesunderthe Army SAPR Program.
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(2) Submitan annualreport (NLT 1 Dec for the previousFiscal Year) to the DCS, Gi 1 SAPR programmanager.
The report will include, at a minimudm

(a) Generalfindings from any OTJAG evaluationof legal servicesrelatedto sexualassaultcasesunderthe Army
SAPR Program.

(b) SAPR related policies and/or procedures implemented by OTJAG during the year.

(c) SAPR related initiatives/actions planned to be taken in the coming year.

(d) Recommendations for changes to Army SAPR Program or policy.

(e) Any resaurce shortfallsand the potentialimplicationsthey carry with respectto impact on standardof service
and possible solutions to overcome these shortfalls.

(f) Status of judge advocate responder training as reghiredR 60020, appendixl.

e. Office of The InspectorGeneralmay provide SAPR inspectionreportsupon requestfrom the DCS, Gi' 1 or as
directed by the Executive Office of the Headquarters (EOH).

f. Office of the Chief of Chaplains (OCCH) will

(1) Conductperiodic evaluationsof chaplainservicesprovidedto victims of sexualassaultunderthe Army SAPR
Program.

(2) Submitanannualreport(NLT 1 Dec for the previousfiscal year)to the DCS, Gi 1 SAPRprogrammanagerThe
report will include, at aminimumd

(a) Generalfindings from any OCCH evaluationof chaplainservicesprovidedto victims of sexualassaulunderthe
Army SAPR Program.

(b) SAPR policies and/or procedures implemented by OCCH during the year.

(c) SAPR Initiatives/actions planned to be taken in the coming year.

(d) Recommendations for changes to Army SAPR Program or policy.

(e) Any resourceshortfalls and the implications they carry with respectto impact on standardof service and
possible solutions to overcome these shortfalls.

(f) Status of chaplain responder training as required by AR2@80@ppendix I.

g. Office of the Provost Marshal General (OPMG) &vill

(1) Conductperiodic evaluationsof law enforcemenservicesrelatedto sexualassaultcasesunderthe Army SAPR
Program.

(2) Submitanannualreport(NLT 1 Decfor the previousfiscal year)to the DCS, Gi 1 SAPR programmanagerThe
report will include, at a minimudn

(a) Generalfindings from any OPMG evaluationof law enforcemenservicesconductedfor casesunderthe Army
SAPR Program.

(b) SAPR policies and/or procedures implemented by OPMG during the year.

(c) SAPR related initiatives/actions planned to beertakn the coming year.

(d) Recommendations for changes to Army SAPR Program or policy.

(e) Any resourceshortfallsand the potentialimplicationsthey carry with respectto impact on standardof service
and possible solutions to overcorteese shortfalls.

h. United States Army Criminal Investigation Command (USACIDC)dwill

(1) Provide the reports listed below to the DCS, Gi 1 SAPR program manageruntil formally relieved of this
responsibilityby the SAPR programmanagerfor example,SADMS is fully operational).Eachreportwill be prepared
as prescribed in Enclosure 8, DODI 6495.02, as follows:

(&) Monthly Central Command (CENTCOM) Sexual Assault Report (NLT the 7th of each month).

(b) Quarterly Army $&xual Assault Report (NLT 7 Jan,Apr, 7 Jul, and 7 Oct).

(c) Annual Army Sexual Assault Report (NLT 7 Jan).

(2) Conductperiodic evaluationsof investigativeservicesrelatedto sexual assaultcasesunder the Army SAPR
Program.

(3) Submitanannualreport(NLT 1 Decfor the previousfiscal year)to the DCS, Gi 1 SAPR programmanagerThe
report will include, at a minimudn

(a) Generalfindings from any CID evaluationof investigativeservicesrelatedto sexualassaultinvestigationsunder
the Army SAPR Program.

(b) Currentprocessingime (in days)for Deoxyribonucleicacid (DNA) evidencein sexualassaultcasesby the US
Army Criminal Investigation Laboratory (USACIL); to include an analysis of reasons for délgysciessingtime
exceeds 60 days.

(c) SAPR policies and/or procedures implemented by USACIDC during the year.

(d) SAPR related initiatives/actions planned to be takethéncoming year.

(e) Recommendations for changes to Ar®@gPR Program or policy.

(f) Any resourceshortfallsandthe implicationsthey carry with respecto impacton standardof serviceand possible
solutions to overcome these shortfalls.
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(g) Statusof investigator responder training as required by AR-ZNOappendix I.

i. Chief, National Guard Bureau (NGB), and Chief, U.S. Army Reserve (OCAR) will

(1) Enforcethe submissionof sexualassaultdataby installation SARCs using the DefenseCaseRecord Manage
ment System (DCRMS), or the DCSj IGInterim Reporting Solution untii DCRMS is fielded.

(2) IncludeArmy SAPR Programas part of the Commandinspectionprogramand conductperiodic evaluationof
SAPR programimplementation and compliance.

(3) Submitanannualreport(NLT 1 Dec for the previousfiscal year)to the DCS, Gi 1 SAPRprogrammanagerThe
report will include, at a minimudn

(a) Generalfindings from any NGB/OCAR evaluationsof the Army SAPR Programimplementationin the National
Guard or Army Reserve.

(b) SAPR policies and/or procedures implemented by organization during the year.

(c) SAPR related initiatives/actions planned to be taken in the coming year.

(d) Recommendations for changes to Army SAPR Program or policy.

(e) Any resourceshortfallsandthe implicationsthey carry with respecto impacton standardof careor serviceand
possible solutions to overcome these shortfalls.

(f) Status & SARC, DSARC, IVA, and UVA training, as required by AR @00 appendix I.

(g) Statusof annualrefreshertraining for sexualassaultrespondergincluding DA Civilian Police) as requiredby
AR 60020, appendix |. (Note: This only applies ttwose responders under the command and control akefaating
headquarters.)

(h) Assessmenof the implementationof MOA and/orMOU with local civilian communitiesand other Government
agencies providing SAPR support.

(i) Assessment of the implentation of Sexual Assault Review Boards (SARB).

j. Commanding General, U.S. Army Training and Doctrine Command (CG, TRADO®) will

(1) Include evaluationsof SAPR training in TRADOC quality assurancgQA) visits and other periodic training
evaluations or assessments.

(2) Submitan annualreport(NLT 1 Dec for the previousfiscal year) with resultsof evaluationsor assessmentsf
SAPR training to the DCS,1G SAPR program manager.

k. Army Headquarter§Army CommandgACOMSs), Army ServiceComponentCommandgASCCs),Direct Report
ing Units (DRUSs)) wild

(1) Enforcethe submissiorof sexualassauldataby commandSARCsand/orDSARCs(asrequiredfor deployedor
geographically dispersed units not supported bynatellation) using the Defense Case Record Manage®gstem
(DCRMS), or the DCS, @ Interim Reporting Solution untii DCRMS is fielded.

(2) IncludeArmy SAPR Programas part of the Commandinspectionprogramand conductperiodic evaluationof
SAPR program compliance in garrison/raeployed and deployed environments.

(3) Submitanannualreport(NLT 1 Decfor the previousfiscal year)to the DCS, Gi 1 SAPR programmanagerThe
report will include, at a minimudn

(a) Generalfindings from any evaluationof the implementationof the Army SAPR Programwithin the Army
Headquarters (ACOMs, ASCCs, DRUS).

(b) SAPR policies and/or procedures implemented by organization during the year.

(c) SAPR related initiatives/éions planned to be taken in the coming year.

(d) Recommendations for changes to Army SAPR Program or policy.

(e) Any resourceshortfalls and the implications they carry with respectto impact on standardof service and
possible solutions to overcome these shortfalls.

(f) Statusof the appointmentand training of headquartergprogram managersand subordinatecommandSARCs,
DSARCs, and UVAs.

(g) Statusof annualrefreshertraining for sexualassaultrespondergincluding DA Civilian Police) as requiredby
AR 60020, appendix |. (Note: This only applies to those responders under the command and controémpdrtine
headquarters.)

(h) Status of annual unit level training as required by AR-2800paagraph 87.

(i) Assessmenof the implementationof MOA and/orMOU with local civilian communitiesand other Government
agencies providing SAPR support. (Note: This may apply only to commands with deployed or geogratibeaibed
units not supped by an installation.)

() Assessmenbf the implementationof SARB, as applicable, both in garrison (non-deployed) and deployed
environments.
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I. U.S. Army Researchinstitute (ARI) willd

(1) Includesexualassaultquestionsin the SampleSurveyof Military Personne(SSMP)and the Human Relations
(HR) Update surveys.

(2) Providereportsto the DCS, Gi 1 SAPR programmanagerthat includesanalysesof the sexualassaultspecific
findings from the SSMP and other surveys, studies, or research.

m. The superintendent, United States Military Academy (USMA)dwill

(1) Prepare and submit academic program year reports as required by DODP,6p8E@Qraph ES8.2.

(2) Coordinate and provide copies of academic program year reports to the Army SAPR program manager.
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Glossary

Section |
Abbreviations

AA
Active Army

AAP
Affirmative Action Plan

ACOM
Army Command

ACS
Army Community Services

ACSIM
Army Chief of Staff for Installation Management

AD
active duty

ADL
Active Duty List

ADSW
active duty forspecial work

ADT
active duty for training

AER
Army Emergency Relief

AFDCB
Armed Forces Disciplinary Control Board

AGR
Active Guard Reserve

AHRC
U.S. Army Human Resource&Sommand

AMEDD
Army Medical Department

ANCOC
Advanced Noncommissioned Officers Course

ANSR
Annual Narrative and Statistical Report

ARC
Army Reserve Command

ASCC
Army Service Component Command

ASA(M&RA)
Assistant Secretary of the Army for Manpower and Reserve Affairs
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ASI
additional skill identifier

AT
annual training

ATRRS
Army Training Requirement and Resources System

AWC
Army War College

BASOPS
base operations

BCT
basic combat training

BNCOC
Basic Noncommissioned Officers Course

CAR
Chief, Army Reserve

CDSs
Child Development Services

CENTCOM
Central Command

CFC
Combined Federal Campaign

CGSC
Command and General Staff College

CHAMPUS
Civilian Health and Medical Program of theniformed Services

CID
Criminal Investigation Division

CNGB
Chief, National Guard Bureau

CONUS
continental United States

CONUSA
continental United States armies

DA
Department ofthe Army

DCS, G1
Deputy Chief of Staff, GL

DCRMS
Defense Case Record Management System
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DEERS
Defense Enrollment Eligibility Reporting System

DEOMI
Defense Equal Opportunity Management Institute

DEP
Delayed Entry Program

DNA
deoxyribonucleic acid

DOD
Department ofDefense

DODI
Department ofDefense Instruction

DODDS
Department ofDefense Dependent Schools

DOPMA
Defense Officer Personnel Management Act

DOR
Date of rank

DP
Direction of the President

DRU
Direct Reporting Unit

DSARC
deployable sexual assault response coordinator

EAD
extended active duty

EEO
Equal Employment Opportunity

EFMP
Exceptional Family Member Program

EO
Equal Opportunity

EOA
EO advisor

EOAP
EO Action Plans

EOL
EO Leader

EOPM
EO Program Manager
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FAPM
Family advocate program manager

EOR
EO representative

EORC
EO Representative Course

EOSA
EO staff advisor

FCP
Family Care Plan

FOA
field operating agency

FPC
Family Program Coordinator

FORSCOM
Forces Command

FSG
Family support group

FTNGD
full time National Guard duty

GOCOM
General Officer Command

GT
general technical

HCP
health care provider

HR
human relations

HQDA
Headquarters, Department of the Army

IADT
initial active duty for training

IET
initial entry training

IG
Inspector General

IGAR
Inspector General Action Request

IMA
individual mobilization augmentee/individuahobilization augmentation
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IMCOM
U.S. Army Installation Management Command

IRR
Individual Ready Reserve

IVA
installation victim advocate

JAGC
Judge Advocat e General 6s Corps

JER
Joint EthicsRegulation

JFHQ
Joint Forces Headquarters

MEDCOM
U.S. Army Medical Command

MCM
Manual for CourtsMartial

MEOCS
Military Equal Opportunity Climate Survey

MOA
memorandum of agreement

MOS
military occupational specialty

MOSi ENLD
military occupational speciakgnlisted

MOU
memorandum of understanding

MPRJ
Military Personnel Records Jacket

MRE
mealsreadyto-eat

MTF
medical treatment facility

MUTA
multiple unit training assembly

MWR
Morale, Welfare and Recreation

NCO
noncommissioned officer

NCODP
Noncommissioned Officer Professional Development Program
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NEO
noncombatant evacuation operation

NGB
National Guard Bureau

NGB CMSA
National Guard Bureau Complaints Management and Support Activity

NGR
National Guard Regulation

OAC
Officer Advanced Course

OBC
Officer Basic Course

OCAR
Office of the Chief, Army Reserve

OCCH
Office of the Chief of Chaplains

OCONUS
outside continental United States

OCS
Officer Candidate School

ODCS, G'1
Office of the Deputy Chief of Staff, iG

OMB
Office of Management and Budget

OPMG
Office of the Provost Marshal General

ORB
officer records brief

OTIG
Office of the Inspector General

OTJAG
Office of the Judge Advocate General

OTSG
Office of The Surgeon General

PART
Program Assessment Rating Tool

PCC
Precommand course

PCS
permanent change of station
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PDP
predeployment processing

PEBD
pay entry basic date

PEO
Program Executive Officer

PLDC
Primary Leadership Development Course

PM
provost marshal

POI
program(s) of instruction

POSH
prevention of sexuaharassment

PSC
Personnel Service Center

RA
Regular Army

RC
Reserve Component

RCM
Rules for CourtdVartial

RCS
Reports Control Symbol

REDCAT
race and ethnic designation category

REFRAD
release from active duty

ROTC
Reser ve Traning Capsr 6 s

RRC
Regional Readiness Command

RRCN
restricted reporting control number

SADMS
Sexual Assault Data Management System

SAFE
sexual assault forensic examination

SANE
sexual assault nurse examiner
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SAPR
sexual assault prevention and response

SARC

sexual assault response coordinator
SEEM

State Equal Employment Manager
SIDPERS

Standard Installation/Division Personnel System
SJA

staff judge advocate

SMC

Sergeants Major Course

SQl

special qualification identifier

SSC
Senior Service College

SSli
specialty skill identifier

SSMP
sample survey of military personnel

TABET Il
Test of Adult Basic Education (Level II)

TAF
total Army Family

TAFP
Total Army Family Program

TDA
tables of distribution and allowances

TDAS
Training Diagnostic Assessment System

TDRL
Temporary Disability Retired List

TDY
temporary duty

TJAG
The Judge Advocate General

TOE
table(s) of organization and equipment

TPU
troop program unit

124 AR 600i 20 A18 March 2008



TRADOC
U.S. Army Training and Doctrine Command

TSG
The Surgeon General

TSP
troop support packages

TTAD
temporary tourof active duty

UCMmJ
Uniform Code of Military Justice

USACIDC
United States Army Criminal Investigation Command

USACIL
U.S. Army Criminal Investigation Labratory

uic
unit identification code

USAR
U.S. Army Reserve

USARC
U.S. Army Reserve Command

USASMA
United States Army Sergeants Major Academy

uUscC
United States Code

USMA
United States Military Academy

UVA
unit victim advocate

VA
victim advocate

VRPS
Victim Reporting Preference Statement

WO
warrant officer

WOBC
Warrant Officer Basic Course

WOCS
Warrant Officer Candidate School

WOSSC
Warrant Officer Senior Staff Course
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Section I
Terms

Action step
Specific action otask undertaken to eliminate or neutralize a problem and to achieve an objective. Information needed
includes the agency taking action, a completion date, and an established goal.

Active Army

Consistsof Regular Army Soldierson active duty; Army National Guard of the United Statesand Army Reserve
Soldiers on active duty (except as excluded below); Army National Guard Soldiers in the service of theStatsted
pursuant to a call; and all persons appointed, enlisted, or induttethé Army without component.

Active duty (AD)

Full-time duty in the active military service of the United States, includingtifalt training duty; annual traininguty;
attendance while in the active military service, at a school designatedeasice school by law or by secretaryttod
military department concerned. This term does not includeirhdl National Guard duty.

Active status
The statusof a memberof a Reservecomponentot in the inactive Army National Guard,on inactive statuslist, or in
the retired Reserve.

Affirmative action plan

A management document that consists of statements of attainable goals and timetables. This document is ediquired of
Army organizations, commands, agencies, and activities dovanigade (or equivalent) level. It is designedathieve

EO for all military personnel.

Army National Guard
The Army portion of the recognizedmilitia of the severalstates,Commonwealthof Puerto Rico and District of
Columbia whose units and members are federally recognized.

Army National Guard of the United States
A Reserve Component of the Army, all of whose members are members of the Army National Guard.

Chain of command
The sequencef commandersn an organizationwho have direct authority and primary responsibilityfor accomplish
ing he assigned unit mission while caring for personnel and property in their charge.

Civil office

A nonmilitary office involving the exercisef the powers of authority of civil Government, to include electiveiror
appointed office in the U.S. Government, a U.S. territory or possession, State, county, municipalityjabr offic
subdivision thereof.

Command levels of support(CLS)

CLS are the HQDA determinedlevels for the commonservicesthat are provided by a garrison. CLS refersto the
method by which IMCOM directs all garrisons to deliver specific elements of installation support s¢Bgcése
Support Programs (SSPs)) a HQDA approved prdetermined level of service. This strategy is aimed at achieving
standardization of installation services across the Army through equitable distribution of resourcgarresmh
accountability for service delivery performance.

Complainant
A Soldier, military Family member, or civilian employee of the Army who submits a complaint.

Date of rank

The date on which an officer or enlisted Soldier actually or constructively was appointed in a particular graidée The
will be calculatedon the basisof criteria establishedn this regulationand is the first rule for determiningrelative
seniority for officers and enlisted holding the same grade.

Deployable sexual response coordinator
DeployableSARC are Sddiers appointedon ordersassignedat brigade/unitof action and higher levels of command
who are designated and trained to assume the duties of the SARC during deployments.
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Dual-military couple

A Soldier (AA or RC) marriedto anotherservice member(AA or RC) of the Army, Air Force, Navy, Marines, or
CoastGuard. A duaklmilitary parentis one who shareswith his/her military spouseall parentalresponsibilitiesfor
Family members acquiretirough birth or legal decree who are in physical custody of the service member aadewho
under the age of 19 years or who are beyond 19 years but are mentally or physically incapable ef self car

Emergency essential civilianemployee

A U.S. citizen currently employed to occupy and discharge the duties of an emergency essential civilian Plsition.
individual may work in either an overseasactivity assigneda mobilization mission,or in a CONUS organizationand

be positoned n t he event of hostilities or a crisis situati
Employee Oversees Emergerieysential Position Agreement.”

Equal opportunity
Consideration and treatment based upon merit, fitness, and capatglgyective of race, religion, color, gender, or
national origin.

Equal opportunity advisors

Officers and noncommissionedfficers servingin full-time equalopportunitypositions,at brigade(or equivalent)level,

or higher. In addition to militarfEOAs, DA civilian employees may be officially assigned to military equal opportunity
program duties according to applicable position classification standards and guidelines.

Establishment
An entity that either recognizes itself or is recogniasdsuch by the community at large. Specifically, eosporation,
partnership, school, training center, or educational institution, club, fraternal, social, or political group.

Ethnic origin

The quality of being distinguishablefrom the generalpopulationon the basisof actualor perceivedcultural criteria

such as language, religion, and more. For purposes of this regulation, ethnic origin is included within the @fieaning
national origin.

Extended active duty
AD undera call or order performedby a memberof ARNGUS or USAR whenend strengthaccountabilitypassegrom
the Army National Guard oUSAR to the Active Army.

Family member
A child under the age of 19 or any other memberwho dependsupon the sponsorfor total supportand or care.

Full-time service
Any service in connection with a civil office that is likely to interfere with regular military duties.

Goals
An objective based on realistic, measurable prospects of attainment.

Grade

A step or degreein a graduatedscale of office or rank that is establishedand designatedas a grade by law or
regulation. For example, second lieutenant (2LT), captain (CPT), sergeant first class (SFC), chief warrant officer two
(CW2) are grades.

Garrison
An IMCOM unit that provides appropriateand equitable servicesin accordancewith HQDA directed CLS to all
tenants, Soldiers, other Service Members, Families, and Civilians in the Garrison area of responsibility (AOR).

Housing disrimination

Denying or attempting to deny housing to Army personnel because of race, religion, color, gender, oraraional
Housing of unmarried personnel on the basis of gender (for example, -émiyaler maleonly barracks) isnot
considered discriminatory within the interest of this regulation.

Installation
An aggregatiorof contiguousor nearcontiguousreal propertyholding commandedy a centrally selectedcommand
er. Installations represent managemerganizations. An installation may be made of one or more sites.
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Installation victim advocate (IVA)

The installation victim advocates (IVA) are Department of Army (DA) civilian or contract employees t@ined
provide advocacy services to victims of sexual assault. The IVA reports directly to the sexual assas# respon
coadinator (SARC) for sexual assault cases. At locations where the Family Advocacy Program manager (FAPM)
performs SARC duties, the IVA will report directly to the FAPM.

Institutional discrimination

Different treatmentof individuals in an organkation that occurs basedon race, religion, color, gender,or national

origin; results from the normal functioning of the organization; or operates to the consistent disadvaatage of
particular group.

Minority group
Any group distinguishedfrom the generalpopulationin terms of race, religion, color, gender,or national origin.

Nonpartisan political activity

Activity supporting or relating to candidates not representing, or issues not specifically identified with, roat®tadd
political parties and associated or ancillary organizations. Issues relating to Constitutional amenefeeatsiums,
approval of municipal ordinances,and others of similar characterand are not consideredunder this regulation as
specifically being identified with national or State political parties.

Original appointment
Any appointment in a Reserve or regular component of the Armed Forces that is neither a promotidemotian.
Officers may receive more that ofieo r i gi nal appointment. "

Other sexrelated offenses

All other sexualactsor actsin violation of the Uniform Code of Military Justicethat do not meetthe definition of
sexual assault, or the definition of sexual harassment as promulgated ilDb&aiive 1350.2, Department of Defense
Military Equal Opportunity. Examples of other gekated offenses could include indecent acts with another and
adultery. (For the specific articles of sexual assault offenses under the B&Mthe MCM).

Partisan political activity
Activity supporting or relating to candidates representing, or issues specifically identified with, nati@tateor
political parties and associated or ancillary organization.

Personal racism, sexism, or bigotry
The acting out of prejudicesby an individual or group of individuals againstanotherindividual or group becauseof
race, religion, color, gender, or national origin.

Placement onthe active duty list
The date on which a commissionedfficer enteredon active duty on his or her currenttour of serviceon the active
duty list.

Rank

The order of precedence among members of the Armed Forces. Military rank among officers of the same grade or of
equivalentgradeis determinedby comparingdatesof rank. An officer whosedate of rank is earlier that the date of

rank of another officer of the same or equivalent grade is senior to that officer.

Restricted reporting

Restricted reporting allows a Soldiehavis a sexual assault victim, on a confidential basis, to disclose the détails
his/her assaultto specifically identified individuals and receive medical treatmentand counseling,without triggering

the official investigative process. Soldiers who aexually assaulted and desire restricted reporting undepahicsy
should report the assault to the sexual assault response coordinator (SARC), victim advocate, chapiaaithwaese
provider.

Senior regularly assigned United States Army offer

The officer whose appointed place of duty is the company, battalion or brigade to which assigneaothphay
commanderis absent,the executiveofficer, if he/sheis the senior officer who performsduty in the company,will

assumecommand Likewise, if the battalioncommandeis absentthe seniorofficer assignedo the battalion(normally
the executiveofficer) will assumecommand.If an officer is seniorto the executiveofficer and is assignedto the
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